QCVT-PL6-02
CONG TY CP VAN TAIDAUKHI ~ CONG HOA XA HQI CHU NGHIA VIET NAM

THAI BINH DUONG Poc lip - Tu do - Hanh phuc
S6: 08 /QP-TBD Thanh phé Ho Chi Minh, ngay AT thang 9 ndm 2023
QUYET PINH

V& viéc ban hanh Quy dinh v& Chinh sach quan Iy Thuyén vién ciia Cong ty

 gumpoc
CONG TY CO PHAN VAN TAI DAU KHI THAI BINH DUONG

Cin ctt Diéu 18 6 chic va hoat dong cua Cong ty Co phé‘m Van tai Dau khi Thai
Binh Duong dd dugc Dai hoi dong ¢ dong thong qua;

Céan cir Quy ché hoat dong ctia HDQT va su phén cép gitta HPQT va Giam déc;

Can ¢t To trinh s6 01/TTr-ATPCTV-PD ngay 15/02/2023 cuia Phong An toan —
Phép ché — Thuyén vién vé viéc ban hanh Quy dinh vé Chinh sach Quan ly Thuyén vién cia
Cong ty;

QUYET PINH:

i Pidu 1. Ban hanh Quy dinh vé Chinh séch Quan ly Thuyén vién cua Cong ty Co
phan Van tai Dau khi Thai Binh Duong (kem theo quyét dinh nay).

Pidu 2. Quyét dinh niy co hiéu luc ké tir ngay 01 thing 03 nim 2023.
Piéu 3. DPA, Cac phong chirc ning, Thuyén truong va Thuyén vién déi tau Cong ty

chiu trach nhiém thi hanh quyét dinh nay.

GIAM POC 7%

Noi nhin:

- Nhu diéu 3;

- Cac Ph6 Gidm dbe (dé p/h);

- Luu: VT, ATPCTV, HT, (2b).
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CONG TY CP VTDK THAI BINH DUGNG COQNG HOA XA HQI CHU NGHIA VIET NAM

PHONG ATPCTV Péc 1ap - Tu do - Hanh phic
S6: 04 /TTr-ATPCTV-BD Ip. Hé Chi Minh, ngay45thang02ndm 2023
TO TRINH

V& viéc ban hanh Quy dinh vé Chinh sach Quan ly Thuyén vién ciia Cong ty

Kinh gui:  Giam ddc cong ty.

Cin ¢t Quy ché vé moi quan hé lam viée ctia Hoi dong quan tri v6i Ban diu hanh
va céc co quan to chirc trong Cong ty CO phan Van tai Dau khi Thai Binh Duong dugc

ban hanh kém theo Quyét dinh s6 11/QD-TBD-HPQT ngay 13/06/2022;

Cén ctt Nghi quyét 01/NQ-TBD-HDPQT ngay 16/01/2023 ctia HPQT phé duyét ké
hoach SXKD niam 2023 Cong ty CP Vén tai Dau khi Thai Binh Duong.

Trong ndm 2022, Coéng ty da trién khai thanh céng S6 tay Hé théng quan 1y an toan
va lao ddong (SLMM) trén doi tau, qua do tién hanh truc tiép quan 1y an toan, k§ thuét tau
Apollo. Sau thi gian truc tiép quan Iy an toan, ky thuat tau Apollo, nhén thay dé c6 thé
phat trién Hé théng quan 1y tau, cling nhu chi dong trong tit ca cac cong viéc lién quan,
viéc phat trién cong téc quén ly Thuyén vién 1a mét yéu cau can thiét, dong gép vao su
phat trién chung cia Hé thdng quan ly Cong ty cling nhu ting sirc canh tranh ciia Cong ty

khi chao tau véi cac hing dau 16n nhu ExxonMobil, Chevron, Shell, BP...

Ngoai ra, phat trién cong tic quan ly Thuyén vién ciing giip cho Cong ty s& chu
dong hon trong cac du an du tu tau. Vi vdy, P. ATPCTV kinh trinh Giam dbe xem xét
thong qua cac ndi dung cua du thdo Quy dinh vé Chinh séch Quéan ly Thuyén vién clia

Cong ty, thoi gian ¢6 hiéu luc ap dung ké tir ngay 01/03/2023.
Kinh trinh,

Ngwoi trinh Truwong phong  Pho GD phu trach Giam doc

= b |

Bui Puc Diing Vii Thanh Tung Vii Ngoc Khoi
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2 . g ; : g ) . . QCET—PL(S-OQ
CONG TY CP VTDK THAI BINH DUCONG CONG HOA XA HOI CHU NGHIA VIET NAM

PHONG ATPCTV Poc lap - Ty do - Hanh phiic
09 /BCHX-ATPCTV-BD Tp. HG Chi Minh, ngéy 06 thing0Q nim 2023
BAO CAO DE XUAT

V& viéc: Ban hanh quy dinh vé Chinh sich Quan Iy Thuyén vién ciia Cong ty
Kinh giri: Giam dbc cong ty.

Trong nam 2022, Cong ty da trién khai thanh cong SO tay Hé thdng quin ly an toan
va lao dong (SLMM) trén doi tau, qua do tién hanh truc tiép quan 1y an toan, k¥ thuat tau
Apollo. Mic di da trién khai thanh cong cong tac quan ly Thuyén vién trén tau theo quy
dinh cua Céng udc Lao dong hang hai MLC 2006, tuy nhién cong tac vé tuyén dung,
chinh sach ché dd cho Thuyén vién van thyc hién theo Hop dong dich vu hd tr¢ van hanh
tau véi Cong ty PSM.

Cong tac quan ly Thuyén vién theo Hop dong voi Cong ty PSM méc du ho trg
trong cdng tac tuyén dung va cac ché do cho Thuyen vién trong diéu kién bd may nhén lyc
quan ly ciia PAC chua dugc hoan thién, tuy nhién néu t1ep tuc kéo dai viéc nay sé dan dén
viée khong dam bao yéu cau vé ndm kinh nghiém vgi Cong ty — Years with Operator —
trong bdo cdo Crew Matrix cua tau. Diéu nay dan dén kho khin trong viéc chao tau véi
cac hang dau 16n nhu ExxonMobil, Chevron, Shell, BP ... anh huong téi cdng tac phat
trién chung cua Hé théng quan ly Cong ty.

Vi vay, theo ké hoach phat trién doi tau va nhiém vuy trong tdm cia Phong trong
ndm 2023, dua trén cac yéu cau cua BJ luén lao dong, b luat hang hai, Cong wéc MLC
2006, P. ATPCTV dd soan thao cac quy dinh vé Chinh séch Quan ly Thuyén vién du kién
ap dung cho Thuyén vién trén ddi tau do Cdng ty quan ly, bao gom ca quan ly truc tiép va
thué cua Don vi cung (rng bén ngoai.

Phong ATPCTYV kinh trinh Gidm dbc xem xét va phe duyét ndi dung vé Quy dinh
vé Chinh sach Quan ly Thuyén vién ctia Cong ty, budce diu trong cong tic hoan thién bd
mady quan ly Thuyén vién.

Kinh trinh Ong Giam ddc phé duyét.

Nguwoi trinh Trudéng phong Pho GD phu trach Giam dbc
7@/ - W
/

Bui Due Diing Vii Thanh Tung Vii Ngoc Khoi

Trang 1/ 1



TONG CONG TY CP VAN TAI DAUKHf  CONG HOA XA HQI CHU NGHIA VIET NAM
CONG TY CP VIDK THAI BINH DUONG Poc lap - Tw do - Hanh phuc

QUY PINH
REGULATIONS

V& Chinh sdch Quén Iy Thuyén vién ciia Cong ty

(Ban hanh kém theo OP 56 QQ_/QD—TbD ngay A 02/2023
ciia Gidgm déc Cong ty)
About the Company's crew management policy
(Issued together with Decision No. 59 /QD- TOMated A1/ 02/2023
of the Managing Director)

CHUONG 1
CHAPTER 1
QUY PINH CHUNG
GENERAL REQUIREMENTS

Diéu 1. Pham vi va dbi twong ap dung.
Article 1. Scope and application
1.1 Quy dinh nay ap dung dbi véi:

+ Céc cong viée tuyén dung thuyén vién mé&i vao lam viéc trén cdc tau ctia Cong ty. {@i
@ AAp Fiun% cho thuyén vién dang thuc hién hop ddng va duoc phd bién dén tat ca cac thuyén gg;
vién cua Cdng ty. cOf
+ Phong ATPCTV la dau mdi dé 1ap cac ké hoach lién quan va trién khai, trao ddi véi thuyén NTAl
vién vé céc ké hoach nay va thuc hién cac ché do chinh sach cho thuyen vién. {AIBIY
1.1 This regulation applies to: E

==

+ Recruit new crew members to work on the Company's Fleet.

+ Apply to seafarers who are performing contracts and disseminated to all crew members of
the Company.

+ The Safety-legal-Crew Department is the PIC for establishing relevant plans and
implementing, communicating with seafarers about these plans and implementing regimes
and policies for seafarers.

1.2 Trong céc truong hop thue thuyén vién tlr cac don vi cung cap thuyén vién vé phuc vu
cho Céng ty, moi ché do chinh sach cho céc thuyén vién nay s& do Giam dbc Cong ty quyét
dinh theo noi dung thoa thuén tai hop ddng lao dong/hop dong cung tmg thuyén vién véi don
vi cho thué thuyén vién.

1.2 In case of hiring seafarers from Manning agent, all regimes and policies for these
seafarers will be decided by the Company's Director according to the content agreed in the
Seafarer employment Agreement/Crew supply contract with the Manning agent.

Didu 2. Giii thich cdc tir ngir, cdc tir viét tit.

Article 2. Interpretation of terms and abbreviations.

2.1 Cong ty: Cong ty C5 phin Van tai Dau khi Thai Binh Duong (PV Trans Pacific JSC).
Company: Pacific Petroleum Transportation JSC (PV Trans Pacific JSC)

2.2 Gidm dée: Giam dbe cia Cong ty C6 phdn Dau khi Thai Binh Duong.

Director: Managing Director of PV Trans Pacific JSC
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2.3 Cic co s¢ dao tao: Cac don vi/ trung tdm ¢ chirc ning to chtrc, thue hién viée dao tao va
cap chimg chi cho thuyén vién.

Training Center: Agents/Centers have the function of organizing and conducting training
and certification for seafarers.

2.4 Thoi gian dao tao: La thoi diém duoc ctr di dao tao cho dén khi két thic khoa hoiic thoi
diém bao cao thue tap duoc phé duyét.

Training period: It is the time for training until the end of the course or when the training
report is approved.

2.5 Thoi gian lam vige nghia vu: Téng thoi gian ngudi duge cir di dao tao phai cam két lam
viéc cho cong ty sau khi két thiic dao tao.

Obligatory working time: The total time the person sent for training must commit to work for
the company after completing the training.

2.6 Chi phi dao tao: Tong cdc chi phi truc tiép cho khod dao tao (hoc phi), cac chi phi khac
(sinh hoat phi, bao hiém, vé may bay,...) va cdc chi phi lién quan tra cho ngudi di dao tao
(tién lwong, céc khoan bd sung, bao hiém, quan ly phi,...).

Training costs: Total costs for the training course, other expenses (living expenses,
insurance, air tickets, ..) and related expenses paid to the trainees. (salary, additional
allowances, insurance, management fee,...).

2.7 Chi phi thay ca: Nhitng chi phi lién quan bao gom, nhung khong gidi han: tha tuc nhap
roi tau, visa, di lai, dai ly phi, 4n ¢, bao hd lao dong, chi phi phat sinh lién quan do viéc rdi bo
tau (chi phi tau ndm chd do thiéu dinh bién) va chi phi nhép tau cua thuyén vién thay thé, chi
phi xét nghiém, cach ly Covid-19 theo quy dinh hién hanh,... (néu co).

Crew change cost: The costs involved include, but are not limited to: formalities for boarding
and disembarking, visas, travel, agency fees, accommodation, labor protection, costs
incurred in connection with leaving ship (cost of waiting ship due to lack of manning) and
cost of boarding for replacement crew, cost of Covid-19 testing and isolation according to
current regulations, etc. (if any).

2.8 Hop ddng: Noi chung cua hop ddng lao dong, hO‘p ddng SEA, hop ddng dao tao, hop
dong trach nhiém, hop dong cung ung thuyén vién véi Cong ty hodc dang trong giai doan tién
hanh c4c thi tuc chdm dut hop dong véi Cong ty.

Contracts: Generally of labor contracts, SEA contracts, training contracts, liability
contracts, crew supply contracts with the Company or in the process of carrying out the
process to terminate the contract with the Company.

2.9 S6 tay HTQLAT: La s6 tay Hé thong quan 1y An toan va Lao dong Hang hai cia Cong
ty.

SLMS manuals is the Company Safety & Labor Management manuals

Pitu 3. Qui dinh vé dinh bién trén tau.
Article 3: Requirements for onboard manning

- Dé d4p tmg du dinh bién theo quy dinh ctia Chinh quyén tau treo ¢ va phil hop véi nhitng
hoat dong thuc tién cta tau nhu: tryc ca, diéu dong, lam déy, lam hang, bao dudng, truc
an ninh ... dinh bién tiéu chuin tdi thleu trén tau cua doi tau Cong ty Pacific duge quy
dinh cu the nhu sau:

To fully meet the manning as required by the flag Administration and in accordance with
the actual operations of the ship such as: watchkeeping, maneuvering, mooring, cargo
operation, maintenance, securily waich, etc. The minimum manning on board of the
Company's fleet are specified as follows:
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+ Thuy tha (II/5 hoac 1I/4): 01

+ Tho may (I1I/5 hoac I11/4): 01

In case the ship carrys out STS operation regularly, continuous and long time operation,
the ship has to maneuver on a short route, moves frequenily, and the ship operating in an

area with high security risks, the manning on board will be considered and add the
following positions.

+ Deck officer (Il/1 or 11/2): 01
+ AB (II/5 or 11/4): 01
+ Qiler (I1I/5 or 11I/4): 01

Pbi véi céc trudong hop dic biét lién quan dén loai tau, loai hang chuyén cho, Giam débe
cong ty s& xem xét bo sung Thuyen vién theo timng trudng hop cu thé dé dam bao hoat
ddng an toan tau.

For special cases related to the type of ship and type of cargo handled, the Company's
Director will consider adding crew members on a case-by-case basis to ensure safe
operation of the ship.

Pilu 4. Thoi gian lim viée trén tau va thoi han thay ca
Article 4. Duration for working onboard
Thoi han lam viée trén tiu cia thuyen vién dp dung theo di€u 25 cua Quy dinh nay.

The duration of work on board the seafarers shall be as Article 25 of this Regulation.

Thuyén vién ctia Cong ty cong tic trén tau theo ché do:

The crew members work on board the ship according to the following:

Tir t6i thiéu 05 (ndm) thang dén téi da 11 (mudi mot) thang ké tir ngdy thuyén vién chinh
thire ddm nhén chitc danh trén tau.

From a minimum of 03 (five) months to a maximum of 11 (eleven) months from the date
officially assumes the responsibility on board the ship.

Trong trudng hop vi ly do khdng thé thay thuyén vién do dich bénh, chién tranh, xung dot
vil trang, do 1énh cua chinh quyén cang, thuyén vién s& phai tiép tuc lam viéc trén tau cho
dén cang thuan tién tiép theo trong hanh trinh khai thac cua tau, ma ¢ d6 duge phép thay
thuyén vién binh thudmg theo tap quan hang hai.

In the event that crew members cannot be replaced due to epidemics, wars, armed
conflicts, or by orders of port authorities, seafarers will have to continue working on
board the ship until the next convenient port in the voyage. operation of the ship, where it
is permissible to replace in accordance with maritime custom.

Tuy thuc té hoat dong san xudt kinh doanh va nguyén vong ctia thuyén vién, Cong ty s&
kéo dai thoi gian lam viéc trén tau nhung phai dam bao ding quy dinh ciia MLC va Chinh
quyén tau treo cd.

Depending on the actual business activities and the crew's aspirations, the Company will
extend the working time on the ship but must ensure compliance with the regulations of
the MLC and the flag Administration.

Thoi gian lam viéc hang ngay trén tau theo cac quy dinh cua B luat Hang hai Viét Nam
nam 20135, Cong ude Lao dong Hang hai (MLC 2006) duge sua déi b6 sung nim 2018, Sb
tay HTQLAT, B0 luét lao dong 2019 va tdp quén ctia nganh hang hai.

Daily working time on board according to the provisions of Vietnam Maritime Code 2015;
Maritime Labor Convention (MLC 2006) amended and supplemented in 2018, SLMS
Manuals, Labor Code 2019 and customs of the maritime industry.
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STT Chirc danh 86 luong Ghi chi
No. Rank Quantity (SCTW Reg.)

Thuyén trudng

: Master l L=
Dai pho

2 | chierOmicer 1 12
Pho hai

3 Second Officer : 11
Pho ba

% Third Officer 1 11
May trudng

* Chief Engineer : 1172
May hai

g Second Engineer ! 1112
Mady ba

i Third Engineer 1 1l
May tu

8 Fouth Engineer : e
S¥ quan dién

2 Electrical Officer ! T/

fo | Thuythoteng 1 1/4 hoiic 11/
Bosun
Thg bom

11 1
Pump man
Thiy thu AB

12 ABD 3 11/5
Thay thu OS

13 OSD | 11/4
Tho ca "

14 Frioy 1 [11/4 hoac I11/5
Tho miy AB

13 ABE 3 [11/5
Bép trudng

19 Cook l
Phuc vu

1 Messman !

Tong s6 / Total: 21

D4i vai mot sb truong hop dic biét (tau bién 6 tuyén hoat dong ngan, muc tu dong hoa
cao...), cdn clt vao dic tinh ky thuat, mc dd tu dong hoa va ving hoat dong cua tau, Qude
gia tau mang co/Co quan ding ky tau blen quyét dinh dinh bién cta tau phu hop voi thuc
té sir dung, khai thac tau, tuy nhién sb lugng va céc chirc danh thuyen vién khong it hon
theo qui dinh trong “Gidy chirng nhin dinh bién an toan tdi thiéu” cia tau.

For special cases (ships with short operating routes, high level of automation...), based on
technical characteristics, level of automation and operating areas of ships, the Flag
State/Ship registration authority decide the ship's manning in accordance with the actual
use and operation of the ship, however the number and titles of crew members are not less
than as specified in the "Minimum safe manning certificate” of the ship.

Truong hop tau hoat dong chuyen tai thuong xuyén, lién tuc va kéo dai, tau phai diéu
dong tuyen ngén, dich chuyén thudng xuyén, tau hoat dong trong khu vue ¢é nguy co cao
v& an ninh, dinh bién trén tau s& duge xem xét, bd sung céc chie danh sau:

+ S§¥ quan boong (II/1 hoac I1I/2): 01
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Hang thang cong ty da tra trong lwong s6 tién lam thém gid cho thuyén vién phu hop vai
quy dinh vé thoi gian lam viéc trén tau. Thuyén vién phai thuc hién lam thém (mlen la
thoi gian lam thém nay khong vuot qua cac quy dinh trong B ludt quan ly an toan quoc té
ISM Code va Cong ude MLC 2006) khi ¢6 y€u ciu cua Thuyen/May truong nhim dam
bao tau trong diéu kién bao dudng tot va hoat dfng san xudt an toan va hi¢u qua.
Thuyen/May trwémg chiu trach nhiém sdp xép va bd trf thoi gian 1am viée va nghi bu hop
ly cho Thuyén vién trén tau thoa man quy dinh cua Cong ty va Cong udec MLC 2006.
Monthly, the Company has paid in salary the amount of overtime for crew members in
accordance with regulations on working time on board. Seafarers must perform overtime
work (as long as this overtime does not exceed the provisions of the International Safety
Management Code and the MLC Convention 2006) at the request of the Master / Chief
Engineer to ensure ships in good maintenance and safe and efficient operations. The
Master/Chief Engineer are responsible for arranging reasonable working and resting

time for the crew on board the ship in compliance with the Company's regulations and the
MLC Convention 2006.

Cac hoat ddng/cong viéc khong duge tinh la thoi gian lam viée ngoai gio gom Cac cong
viéc/hoat dong thuc hién trong nhig trudmg hop khéan cép anh huong dén an toan cua
tau, hanh khach, thuyén vién hodc hang hoa trén tau do Thuyen truong la ngudi quyét
dinh, hodc ddi voi v1ec hoa hoan trén tau, hodc thuc tap tinh hudng khan cap trén tau, hoc
céc cong vige yeu cdu dé tro gitp cic tau khic hodc nhitng nguoi dang trong tinh hudng
nguy hiém khan cap theo thong 1& cua Hang hai quoc te.

Activities/works that do not consider as overtime include: Work/activities performed in
emergencies affecting the safety of the ship, passengers, crew or cargo on board ship at
the discretion of the Master, either in the case of a fire on board, or in emergency practice
on board, or in any work required to assist other ships or persons in urgent situations in
accordance with international maritime practices.

Thoi gian toi thiéu giira hai lan thay ddi 02 chire danh quin Iy ciia cuing mot by phin
(Thuyén trwéng — Pai pho, May trudéng — May hai) la 01 chuyén hang (xép va do), trong
moi trudng hgp khong it hon 07 ngiy. Viée thay d6i ciing lic 02 chite danh nay chi dwge
cho phép néu Thuyén vién méi nhan nhiém vy da c6 it nhit 03 thang thyc tip chirc danh
trén tau.

The minimum duration between two changes of 02 management positions of the same
department (Master — Chief Officer, Chief Engineer — Second Engineer) is 01 shipment
(loading and unloading), in any case not less than 07 days. The change of these two ranks at

the same time is only allowed if the new crew member has had at least 03 months of training on
the ship.

Thuyén vién trude khi xudng tau s& ky Mau cam két doc hiéu theo mau cia Phy luc 01
Quy dinh nay.

Before disembarking, seafarers will sign a commitment to read and understand according
to the form in Appendix 01 to this Regulation.

s A ] > A r A A A A As e A ~
Dieu 5. Thoi gian nghi ca, cong tic diéu dong- luin chuyén doi véi thuyén vién du trit:
Article 5. Reserve time, manoeuvre-rotation for reserve crew members:

Thuyén vién Céng ty dugc nghi ca theo quy dinh cua Cong ude MLC 2006. Tuy nhién dé
phuc vu cho hoat dong san xudt kinh doanh, Cong ty c6 quyén diéu dong thuyén v1en
nhép tau ngay sau khi vé nghi ca va s€ bé tri nghi bii trong thoi gian sém nhat, nhung tong
thoi gian cong téc trén tau lién tuc khdng duoc vuot qué 11 théng.

The Company's crew members are entitled to rest in accordance with the provisions of the
MLC Convention 2006. However, in order to serve business activities, the Company has
the right to dispatch the crew to enter the ship right after returning from the shift and will
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arrange compensatory leave as soon as possible, but the total working time on board
continuously must not exceed 11 months.

Thuyén vién du trir s€ phai tham dy cac khoa huin luyén, dao tao hodc didu dong biét phai
1én vin phong khi Cong ty ¢ yéu cau. Cac chi phi phu cip c6 lién quan (néu cé) trong
thoi gian nay s& do Giam ddc Cong ty xem xét hd tro theo thuc té.

Reserve crewmembers will have to attend training courses, train or work in the office
when required by the Company. The relevant allowance costs (if any) during this time will
be considered and approved by the Company's Director.

Trong thoi gian du trit, néu thuyén vién c6 ké hoach nghi dai hon 2 thang dé giai quyét
nhitng viéc quan trong nhu: tham gia cac khoa dao tao, giai quyét viée gia dinh/ca nhén..
thi phai giri don cho Céng ty cang sém cang tot, dong thoi cam két thoi gian san sang
quay lai tau cdng tic. Trudng hop thuyén vién khong c6 don giri Cong ty va lién tuc 02
lan tir ch6i 1énh diéu dong nhép tau cua Cong ty (ma khong c6 ly do chinh dang) thi Cong
ty s& chdm dirt moi ché d6 lién quan va/hodc c6 quyén don phuong chidm dut hop dong
lao dong (HPLD) véi thuyén vién. Khi dé, thuyén vién cé trach nhiém bdi hoan chi phi
dao tao va cdc chi phi lién quan theo cam két da ky (néu co).

During the reserve period, if the crew members plan to take a vacation longer than 2
months to deal with important things such as: attending training courses, dealing with
family/personal matters, etc., they must submit an application to the Company as soon as
possible, and commit the time to being ready to return for working. In case the seafarer
does not send a letter to the Company and repeatedly refuses the Company's order to
enter the ship (without a valid reason), the Company will terminate all related regimes
and/or have the right to unilaterally terminate the labor contract with the seafarer. At that
time, seafarers are responsible for reimbursement of training costs and related expenses
according to the signed commitment (if any).

CHUONG 2: QUY PINH VE TUYEN DUNG, THUYEN VIEN NGHI CA
CHAPTER 2: RECRUITMENTS ON RECRUITMENT, RESERVE CREW

Diéu 6. Yéu ciu chung d6i véi Thuyén vién khi tuyén dung méi vao Cong ty.
Article 6. General requirements for newly recruited Seafarers.

C6 cac gidy ching nhén chuyén moén nghi€p vu, kinh nghiém lién quan va do tudi dap tmg
theo céc tiéu chudn ctia Cong ude STCW va co quan chinh quyén quan 1y hang hai dia
phuong.

Have competency qualifications, relevant experience and age that meet the standards of
the STCW Convention and the local maritime regulatory authority.

Cé gidy chung nhan y té tai cac bénh vién duoc chimg nhan pht hgp voi quy dinh vé kiém
tra strc khoe cho Thuyén vién.

Having a medical certificate from a certified hospital in accordance with regulations on
health examination for Seafarers.

Ta“iqt ca cde ST quan, déc biét 1a ST quan quan ly, phai thong thao cac quy dinh cia IMO va
hiéu biet vé ISM Code.

All Officers, especially Senior Officers, must be familiar with IMO regulations and
understand the ISM Code.

T4t ca cac ST quan quan ly phai ¢é kha nang giao tiép tiéng Anh thong thao dat chuén
tiéng Anh Hang hai theo quy dinh ctia IMO.

All Senior Officers must be able to communicate fluently in English up to the standards of
Maritime English in accordance with IMO regulations.
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Tét ca cac ST quan phai hiéu biét vé chinh sach An toan, Stc khoe va bao vé Moi trudng
(HSE) theo quy dinh ctia Cong uéc STCW va MARPOL.

All Officers must be knowledgeable about the Safety, Health and Environmental
Protection (HSE) policy as required by the STCW and MARPOL Conventions.

Pidu 7. Yéu ciu vé dd tudi va kinh nghiém lam viée
Article 7. Age and work experience requirements

Kinh nghiém lam viéc ctia Thuyén vién dugce xdc dinh trén

+ S& nam lam viéc cho Cong ty — Ap dung d6i vai Thuyén vién du trix

+ S6 nam kinh nghiém chiic danh

+ SO nam kinh nghiém lam viéc trén loai tau tanker ma Thuyén vién du tuyén

Yeéu cau ti thidu vé kinh nghiém lam viée cho Cong ty va cac yéu cau vé do tudi toi da,

vé kinh nghiém lam viéc cua cac chie danh khi tuyén dung méi liét ké chi tiét tai Phu luc
02 dinh kem.

Seafarer's work experience is determined on

+  Number of years working for the Company — Applies to Reserve Crew members
+ Number of years in rank

+ Number of years in type of tanker that the crew member applies for.

The minimum requirements on working experience for the Company and the requirements
on the maximum age and working experience of new titles when recruiting is detailed in
Appendix 02 attached.

Piéu 8. Tiéu chuin, yéu cAu vé bing cip va cdc gidy to khic
Article 8. Standards, requirements for qualifications and other documents

Cac quy dinh v& tiéu chuin, bing cip va cac gidy to khac lién quan theo Phu luc 02 dinh
kem.

Regulations on standards, certificates and other relevant licenses are specified in
Appendix 02 attached.

Piéu 9. TH chirc tuyén dung bd sung vio Thuyén vién du trit.
Article 9. Orgamzatmn of additional recruitment of Reserve Crew members.

Céan ctr nhu cau su dung thuyen vién, hang nam Cong ty s& t6 chitc cac cudc tuyen dung
nhim bd sung thém thuyén vién méi cho cée chirc danh can bd sung theo nhu cau khai
thac. Phong ATPCTV sé phdi hop voi cdc phong chiic nang dé lap ké hoach tuyén dung
theo qui trinh tuyén dung va dao tao PAC-06-02 dé trinh cap co tham quyen phé duyét.
Trén co s& ké hoach duoc phé duyét Phong ATPCTV trién khai thuc hién dé tuyén dung
thuyén vién méi.

Based on the needs of crew members, annually the Company will organize recruitment to
add new crew members for the positions that need to be added according to the business
needs. The Safety-Legal-Crew Department will coordinate with other departments (o
make a recruitment plan according to the Procedure for recruitment and training PAC-
06-02 to submit for approval. Based on the approved plan, the Safety-Legal-Crew
Department deploys to recruit new crew members.

Pbi vOi Thuyén vién di lam viéc trén doi tau Cong ty va cd thoi gian nghi ca tir 06 thang
tro Kuong va trong thoi gian nghi ca khong lam viéc trén doi tau Cong ty khéc, s€ dugc
tuyén dung ma khong can phong van néu di cung chirc danh. Déi véi cac truong hop khéc

(bao gom thuyen vién chua chim dit Hop ddng lao dong véi Cong ty) thi van phéi tham

gia phong van trude khi diéu dong 1én tau lam viéc.
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For Seafarers who have worked on the Company's fleet and have a break of 06 months or
less and during the time off, do not work on another company’s fleet, will be recruited
without interview for same title. For other cases (including seafarers who have not
terminated their labor contracts with the Company), they still have to attend an interview
before being re-assigning.

- Pbivai thuyén vién da chdm duat Hop dong lao dong v&i Cong ty va ¢6 nhu cau lam viéc
lai trén tau ctia Cong ty s& phai tham gia tuyén dung nhu thuyén vién méi.
For seafarers who have terminated labor contracts with the Company and wish to work
on board the Company's ships again, they will have to participate in recruitment as new
seafarers.

- Trong tat ca cac trudng hop phong van tuyén dung, uu tién Iya chon céc thuyén vién da
timg di trén tau ctia Cong ty va di duogc nhan xét hoan thanh tét nhiém vy theo Hop ddng
di bién gan nhat.
In all recruitment interviews, priority is given to seafarers who have been on the
Company's ships and have been commented on for successfully completing their duties
under the latest Seafaring Contract.
- Ddi véi sinh vién thue tap:
For students
+ P.ATPCTV lién hé voi cac truong dio tao thuyén vién, DH Hang Hai, PH Giao thong
van tai dé tim ngudn sinh vién tir nam thtr 3 trd di ¢6 hoc luc kha trd 1én, wu tién sinh
vién ¢6 hoan canh khé khin sip ra truong dé tuyén dung lam Thuyén vién dy trit ciia
Cong ty sau khi tt nghiép.
Safety-Legal-Crew Deaprtment contacts crew training schools, Maritime University.
and University of Transport to find sources of students from the 3rd year onwards with
good academic performance or higher, giving priority to students from difficult

circumstances and soon to graduate to recruit as a Reserve Crew of the C ompany
after graduation.

+ Cong ty c6 thé xem xét cip hoc bong cho ddi twong sinh vién nay. Pong thoi, cac sinh
vién nay phai ky cam két lam viéc cho Cong ty sau khi ra truong it nhat 03 nim.
The company may consider granting scholarships to these students. At the same time,
these students must sign a commitment to work for the Company after graduation for
at least 3 years.

Diéu 10. Thdm quyén phéng vén tuyén dung thuyén vién.
Article 10. Competence to interview and recruit seafarers.
Khi Cong ty ¢6 nhu cau tuyén dung thuyén vién, cin ctr vao chire danh thuyén vién va sé

lugng. thuyén vién can phong vén, P. ATPCTYV s€ thong bdo danh sach céc thanh vién cua
Hoi dong tham gia phong van theo bang sau:

When the Company has a need to recruit seafarers, based on the rank and the number of
crew members to be interviewed, Safety-Legal-Crew Deaprtment will announce the list of
members of the Council participating in the interview according to the following table:
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Diéu 11. Ky Hop ddng lao dong véi Cong ty.
Article 11. Signing a labor contract with the Company.
- Thuyen vién ddp mg quy dinh nhu diéu 10 s& ky HDLD véi Cong ty, sau khi ky hop

o

dong thuyen vién la ngudn nhan lyc du trit cua Cong ty va Thuyen vién phai tuln theo cac
qui dinh, diéu dong, bé tri cong téc cua Cong ty. Pong thoi thuyén vién cling dugc hudng
cac ché 46 chinh séch ctia Cong ty trong sudt thoi gian c6 hiéu luc ctia hop dong. Cu thé:

+ Thuyén vién dugc huong mirc lwong va cac khoan phy cép, ché do dong bao hiém....
theo qui dinh trong HDLD.

+ Mic lwong cua Thuyén vién va cac ché do chinh sach s& duoc didu chinh, cdp nhat theo
qui dinh mai nhat ciia Nha nude/Cong ty.

Seafarers who meet the provisions of Article 10 will sign a labor contract with the
Company. After signing the contract, the seafarer is a reserve human resource of the
Company and the seafarer must comply with the regulations, dispatch and arrange work
of the company. At the same time, seafarers are also entitled to the Company's regimes
and policies during the validity period of the contract. Specifically:

+ Crew members are entitled to salary and allowances, insurance payment...
to the provisions of the labor contract.

. according

+ Crew's salary and policies will be adjusted and updated according to the latest
regulations of the State/Company.

Céng ty tham gia dong cac BHXH, BHYT, BHTN cho thuyén vién di ky HDLD theo cic
quy dinh hién hanh cua Nha nudc.

The company participates in paying social insurance, health insurance and accident
insurance for seafarers who have signed labor contracts according to current regulations
of the Country.
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P. ATPCTYV cé trach nhiém soan thao thang bang lwong cho thuyén vién, noi dung HPLD
dé trinh cac cip phé duyét, trén co s& d6 trao ddi vai thuyén vién va ky két hop dong.

The Safety-Legal-Crew Dept. is responsible for drafting the crew wage, the content of the
labor contract to submit for approval, on that basis, to discuss with the crew and sign the
contract.

P. ATPCTV c¢6 trach nhiém tap hop va luu trit hd so cua thuyén vién trong hé thdng, cap
nhét céc théng tin mai nhét ctia thuyén vién vao hd so dé theo doi va lam co so dé dé xudt
cdc van dé vé gia han hop ddng, xét nang bac, nang chirc danh cho thuyén vién.
Safety-Legal-Crew Dept. is responsible for gathering and storing the crew's file in the
system, updating the latest information of the seafarer in the file for monitoring and as a
basis for proposing contract renewal issues, consider upgrading, promote for seafarers.

Diéu 12. Thué Thuyén vién ciia don vi cung @ng thuyén vién.
Article 12. Employing from Crew manning agent.

Khi can thiét phuc vu yéu cau khai thac, Cong ty s& thué Thuyén vién ctia cac don vi cung
tmg Thuyén vién.

When necessary to serve the business requirements, the Company will employ Crew
members from Crew manning agent.

Trude khi st dung dich vu cung ing Thuyén vién, Phong ATPCTV yéu ciu nha cung ung

cung cAp cac tai lidu lién quan dé khang dinh dich vu ctia ho dap tmg céc yéu ciu cua Tiéu

chuan 1.4 ctia Cong uée MLC 2006, tdi thiéu phai bao gom:

+ Giay phép cung cép dich vu cung tng Thuyén vién.

+ Bing chimg giam sat dinh ky ctia co quan ¢6 thim quyén.

+ Gidy ching nhan tuan tha ISO 9001:2008 va MLC 2006, Tiéu chuan 1.4 Céng wdc
MLC 2006.

(Cac tai liéu nay phai dwoc liru trén van phong).

Before using the Crew manning service, the Safety-Legal-Crew Department requires the
supplier to provide relevant documents to confirm their service meets the requirements of
the Standard 1.4 of the 2006 MLC Convention shall, as a minimum, include:

+ License to provide seafarer supply service.
+ Evidence of periodic surveillance by the competent authority.

+ Certificate of compliance with ISO 9001:2008 and MLC 2006, Standard 1.4 MLC
Convention 2006.

(These documents must be kept in the office).

Cong tdc lya chon, gidm sat va danh gia chét luong dich vu cua cac Cong ty cung (mg
Thuyén vién dugc thuc hién theo Quy trinh Iya chon va quan ly nha cung ing <PAC-03-
03>.

The selection, monitoring and evaluation of service quality of Crew supply companies are
carried out according to the Procedure for Selection and Management of Contractor
<PAC-03-03>.

Cong tic tuyén dung, lua chon va dao tao Thuyén vién duge thuc hién theo Quy trinh
tuyén dung va dao tao <PAC-06-02>.

The recruitment, selection and training of Seafarers is carried out according to the
Procedure for Recruitment and Training <PAC-06-02>.

Trang 10 /31



Piéu 13. Quan ly bing cip, chirng chi chuyén mén.
Article 13. Management of Licenses and certificates.

Nhim dam bao tit ca bang cip, chimg chi cua thuyén vién day du va con higu lyuc, trong
thoi han Hop dong lao dong voi thuyen vién, Cong ty s& giit hd tit ca cac bing cAp, chimg
chi chuyén mon (ban chinh) cua thuyén vién.

In order to ensure that all qualifications and certificates of seafarers are complete and
valid, during the term of the Labor Contract with the seafarers, the Company will keep all
qualifications and professional certificates (original copies) of the crew.

Déi voi cac bing cap chimg chi chung thyuc lién quan can bd sung theo quy dinh ctia
Chinh quyen tau treo ¢& (khi tau hanh trinh) s& do Cong ty thu xép va thanh toan (thuyén
vién cung cap, tu chiu chi phi gidy kham stc khoe theo quy dinh, biéu mau ctia Chinh
quyén tau mang co). Néu thuyen vién cham dut Hop dong lao dong véi Cong ty sém hon
thoi gian hét han céc Bing cap chimg chi nay, thuyén vién c6 trach nhiém thanh todn lai
cho Céng ty khi quyét toan thanh Iy HPLD chi phi theo ty 1& chi phi Bang cap chimg chi
twong Umg voi thoi gian cong tac con lai cho den khi hét thoi han bang cap ching chi trén,

sau khi trir di thoi gian cong tac trén tau thuc té tir ngay cip bing cap chimg chi.

For relevant certifications that need to be supplemented according to the regulations of
the flag government (when the ship is sailing) will be arranged and paid by the Company
(the crew, at their own expense pay for medical examination according to regulations, the
form of the flag Administration). If the seafarer terminates the Labor Contract with the
Company earlier than the expiry time of these Certificates, the seafarer is responsible for
paying back to the Company when finalizing the liquidation of the Labor Contract
corresponding to the remaining working time until the expiry of the above certificate,

after deducting the actual working time on board from the date of issuance of the
certificate.

Piéu 14. Thuyén vién nghi ca.
Article 14. Crew left after complete SEA

Sau khi hoan thanh hop dong di bién, thuyén vién nghi ca duge Cong ty thu xép rof tau.
S8 ngay nghi ca cta thuyén vién dugc tinh tir toi thiéu 1a bing 2.5 ngay nhén voi sd thang
da cong tac lién tuc (vi du Thuyen vién da cong tac lién tuc 10 thang, sé ngay nghi ca tdi
thidu: 2.5 x 10 =25 ngay) dén sé ngay nghi t61 da 02 théng.

After completing the SEA contract, the crew members are arranged by the Company to
leave the ship. The number of days off for a seafarer is calculated from a minimum of 2.5
days multiplied by the number of months of continuous work (eg Seafarer has worked
continuously for 10 months, the minimum number of days off shifi: 2.5 x 10 = 25 days) to
the maximum number of days off for 2 months.

Trude thoi gian 10 ngay hét han nghi ca t6i da (02 thang) thuyén vién phai xac bao sin
sang nhan diéu dong lén tau lam viée.

Before the expiry of 10 days maximum leave (02 months), seafarers must confirm their
readiness to work on the ship.

Trong truong hop, thuyén vién c¢6 nhu cu nghi thém dé ty tham gia cac khoa hoc, giai
quyét viéc gia dinh/ca nhan.. thuyen vién phai thong bao cho Phong ATPCTV vé thoi
gian nghi va thoi gian du klen sin sang nhan 1énh diéu dong 1én tau & Phong ATPCTV
lap ké hoach diéu dong thay ca cho thuyén vién. Tuy nhién trong thoi gian nay thuyén
vién phai cam két khong lam viéc trén cdc tau cua Cong ty khac, néu Cong ty phat hién
thuyén vién di lam viéc trén tau cua cac Cong ty khdc thi thuyén vién sé& bi chim dut
HDPLD va pha1 hoan tra cac khoan chi phi do Cong ty chi tra theo cac didu khoan hop

ddong/cam két.
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In case, the seafarer needs to take extra time off to attend courses, deal with
family/personal matters, etc., the seafarer must notify the Safety-Legal-Crew Department
of the break time and the expected time to be ready to board the ship so that the Safety-
Legal-Crew Department can make a plan to assign crew. However, during this time,
seafarers must commit not to work on ships of other companies, if the Company discovers
that seafarers have worked on ships of other companies, the seafarers will have their
labor contracts terminated and have to pay full refunds to the Company according to the
terms of the contract/commitment.

Trong thoi gian thuyén vién nghi ca/du trit, Cong ty s& duy tri cdc ché do bao hiém
(BHXH, BHYT, BHTN), theo ndi dung trong HDLD cuia thuyen vién, trong thoi nghi tdi
thiéu cta thoi gian nghi ca du trit. Sau thoi gian nay, néu thuyén vién san sang cong tac
ma Cong ty chua diéu dong cong tac trén tau, thi Cong ty s& duy tri cic ché do bao hiém
dén hét thang thir 4 sau nghi ca. Nguoc lai, néu sau thoi gian nghi t61 thidu ma thuyén vién
chua sdn sang cong tac, thi Cong ty s& dimg moi ché d¢ bao hiém cia thuyén vién do.
During the time when the crew members are off, the Company will maintain the insurance
regimes (social insurance, health insurance, accident insurance), according to the content
of the crew's labor contract, during the minimum of the time leave. After this time, if the
crew is ready to work but the Company has not assign to work on the ship, the Company
will maintain the insurance regimes until the end of the 4th month after the leave. On the
contrary, if after the minimum rest period, the seafarer is not ready to work, the Company
will stop all insurance policies of that seafarer.

Trong thoi gian nghi ca ctia Thuyén vién, néu duge Cong ty didu dong, Thuyén vién co
trach nhiém tham gia docking tiu va duoc thanh toan céc ché do lién quan do Phong
ATPCTV va cic phong lién quan dé xuit Giam dbc phé duyét.

During the time leave, if requested by the Company, the Seafarer is responsible for
participating in docking the ship and is paid the relevant regimes proposed by the Safety-
Legal-Crew Department and the relevant departments for approval by the Director.

CHUONG 3
CHAPTER 3
QUY PINH VE HUAN LUYEN, PAO TAO, NANG BAC, NANG CHUC DANH.
REGULATIONS ON TRAINING, EDUCATION, UPGRADE, PROMOTE.

A = A A Al A I A A <
Picu 15. Yéu cau chung vé cong tac huan luyén dao tao.
Article 15. General requirements for training.

Cung qép mdt doi ngill si quan Thuyén vién duge dio tao bai ban, cé du kha ning chuyén
mon dé phuc vu cho déi tau ma Cong ty quan ly.
Provide well-trained and qualified Crew officers to serve the Company’s Fleet.

Cong tac ddo tao phai da muc dich, vira cung cip mdt doi ngli Thuyén vién duge dao tao
mot cach bai ban, vira hd trg Thuyén vién trong céc chuong trinh dao tao tu nang cao
théng qua viée cap chimg chi va trang bi dii bang cap dé ho ¢6 co hdi thang tién.

Training must be multi-purpose, both providing a well-trained Seafarers and supporting
Seafarers in self-improvement training programs through certification and adequate
equipment qualifications to give them a chance to promote.

Cung cap cho Thuyen vién nhitng kién thirc co ban vé cdc vAn d& an toan, suc khoé va
mdi trudng, didu nay git an toan cho vigc hanh hai, cho chinh ban thén ho, cho ddng
nghiép, hang hoa va méi truomg, bao vé quyén loi va tai san cla Cong ty.
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Provide Seafarers with basic knowledge of safety, health and environmental issues, which
keeps navigation safe, for themselves, for their colleagues, cargo and the environment,
protecting the interests and assets of the Company.

- Cong ty sé& to chirc cac khod dao tao cap bing va nang cao tay nghé cho Thuyén vién vé
an toan, van hanh va cac linh vire khéc thong qua céc truong hang hai bang kinh phi dao
tao ctia Cong ty.

The Company will organize training courses to grant qualifications and improve skills for
Seafarers in safety, operation and other fields through the maritime schools with the
training budget of the Company.

- Pé phuc vu cho viéc nang cao kién thure, khd ning chuyén mon cia Thuyén vién, Cong ty

s& t& chirc cac khoa dao tao dé ning cao nghiép vu chuyén mén cho doi ngli sj quan,
Thuyén vién béng hinh thic t6 chire budi trao doi, chia sé kinh nghiém trén Cong ty hodc
Cong ty s& két hop véi cac Trung tdm dao tao bén ngodi co cac chuong trinh dao tao hi¢u
qua va phit hop dé td chtrc cée khoa hoc.
In order to serve to improve the knowledge and professional ability of Seafarers, the
Company will organize training courses to improve professional skills for officers and
seafarers in the form of an award ceremony for exchange and share experiences on the
Company or the Company will combine with external Training Centers with effective and
appropriate training programs (o organize courses.

Piéu 16. Hinh thire dio tao.

Article 16. Forms of training.

16.1 Dao tao tai chd (d6i voi Thuyén vién méi, da ting 6 kinh nghi¢m di tau véi chie

danh tuyén dung):

16.1 On-site training (for new Seafarers have had sailing experience at the same rank):

- Phong ATPCTV tép hop danh sich Thuyén vién can dao tao va lap ké hoach dao tao,
trong d6 néu rd hinh thirc dao tao, thoi gian va chi phi dao tao dé trinh cép trén phé duyét.
The Safety-Legal-Crew Department gathers a list of seafarers who need training and
establishes a training plan, clearly stating the form of training, time and cost of training
to submit for approval.

- Sau khi dao tao, Thuyén vién tham gia phong van vé céc ndi dung di duge cip nhat,
huéng din, chia sé. Két qua phong van s& duge xem xét trong cong tac diéu dong 1én tau,
dam nhén chirc danh.

After training, crew members participated in interviews about updated, guided and shared
contents. The interview results will be considered assigning onboard.

- Déi véi thuyén vién moi dugce tuyén dung va thuyén vién dang nghi ca, Cong ty xem Xét

diéu dong toi cac phong chirc nang ctia Cong ty dé tham gia thyuc hién céc cong viée nham
nang cao ning luc quan ly, cling nhu st dung céc kinh nghi¢m cua ban than dé xir ly céc
cong viéc lién quan. Trong thoi gian nay thuyén vién dugc hudng luong va cac ché do
theo quyét dinh cia Gidm ddc Cong ty.
For newly recruited seafarers and crew members who are on leave, the Company
considers sending them to the Company's Departments to participate in performing tasks
to improve management capacity, as well as use own experience to handle related jobs.
During this time, seafarers are entitled to salary and other benefils as decided by the
Company's Director.

16.2 Pao tao bén ngoai (d6i voi Thuyén vién dy triv):
16.2 External training (for Reserve Crew):
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Péi véi Thuyén vién dang nghi dur trit: Phong ATPCTV ra soat danh sach Thuyén vién dy
trit, can cit vao Bién ban danh gid nang luc Thuyén vién <PAC-06- 02-10> truge day khi
con cong tac trén doi tau Cong ty, tap hop danh sach Thuyen vién can dao tao va lién hé
céc Trung tdm ddo tao bén ngoai dé o chirc cho Thuyén vién tham gia céc khoa hoc.

For Seafarers on leave: The Safety-Legal-Crew Department reviews the list of Reserve
Crew members, based on the previous Crew Assessment Report <PAC-06-02-10> while
still working on the fleet, gather a list of Seafarers who need training and contact external
Training Centers to organize training courses.

Khi ¢6 céac khoa dao tao, hudn luyén méi, dic biét 1a cac khoa dao tao chuyén dé tir cac
Trung tdm ddo tao Thuyén vién, Phong ATPCTV lap danh sach dwa Thuyén vién di dao
tao hodc moi cac chuyén gia gidi dao tao cho Thuyén vién tai Trung tim dao tao bing
nguén kinh phi ctia Cong ty.

When there are new training courses, especially thematic training courses from Seafarer
Training Centers, the Safety-Legal-Crew Department makes a list to send Seafarers for
training or invites good experts to train at the Training Center with the Company's funds.

Két qua ddo tao la co s& xem xét nang béc lrong, chirc danh cho thuyén vién.
Training results are the basis for considering raising salary and promote for seafarers.

16.3 Pao tao dot xuit
16.3 Unscheduled training

Phong ATPCTV lén ké hoach dao tao tai tau trong nhimg trudong hop sau:

+ Khi ¢6 céc ¢ong ude, quy dinh,... moi can cdp nhét cho Thuyén vién.

+ Khi 6 cac van dé lién quan dén 161 vetting, an toan, an ninh,...

+ Khi can dao tao thao tac thuc té vGi cac trang thiét bi, may moc trén tau.

+ Khi Cong ty c6 chién dich dao tao theo timng chu dé.

The Safety-Legal-Crew Department plans on-board training in the following cases:

+ When there are new conventions, regulations, elc., it is necessary to update the Crew
members.

+ When there are issues related to vetting, safety, security,...

+ When it is necessary to train in practical operation with equipment and machinery on
board the ship.

+  When the Company has a training campaign on each topic.

16.4 Dao tao tai tau: theo quy trinh PAC-06-02
16.4 On-board training: according to procedure PAC-06-02

Piéu 17. Chi phi dao tao.
Article 17. Training expenses.

D6i v6i Thuyén vién du trit: Tly theo nhu cau khai théc trong thoi gian thuyén vién du
trit tham gia cdc khoa dao tao trén bo (néu c6), cac chi phi lién quan dén khoa hoc bao
gdm: chi phi khoa hoc, chi phi &n & va di lai s& do Céng ty chi tra, chi phi nay s& duoc
phan bd trong thoi gian 03 nam ké tir ngay két thue khoa dao tao.

For Reserve Crew: Depending on the business needs during the time when the reserve
crew member participates in shore training courses (if any), the costs related to the
course include: course cost, accommodation and travel expenses will be paid by the
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Company, this cost will be distributed over a period of 03 years from the end of the
training course.

- Dbi v6i Thuyén vién lam viée trén tau: thuyén vién duge phd bién cap nhit cac quy dinh
méi do IMO va Chinh quyén tau treo ¢& ban hanh va dugc hudng cde quyen 1oi sau:

+ Luong: Theo qui dinh mai nhit cua Cong ty.

+ Truong hgp thuyén vién dang dam nhan mot chtre danh chinh ma kiém nhiém thyuc tap
mot chire danh khéc thi vin huong luong, ché do theo chte danh chinh dang dam
nhan.

+ Thuyén vién dao tao thure té tai tau duge huong cic quyén loi vé &n @, di lai, trang bi
bao hd lao dong, bao hiém nhu thuyén vién dam nhéan chirc danh chinh thirc.

+ Thoi gian dao tao toi da 02 thang

- For Seafarers working on board ships: seafarers are informed to update new regulations
issued by IMO and flag authorities and have the following benefits:

+ Salary: According to the latest regulations of the Company.

+ In case a seafarer is holding a main rank but concurrently intern in another position,
will still receive salary and regime according to the main rank.

+ Seafarers with practical training at the ship are entitled to the same benefits of

accommodation, travel, labor protection equipment and insurance as seafarers —

holding official ranks. 508

+ Training period up to 2 months ‘ég\\i

Y TAl

Piéu 18. Thoi gian lam viée nghia vu sau khoa dao tao. AlBI
Article 18. Opligatory v_vorking’time {lﬁfzr the training course. . _ T
- Thuyén vién sau khi hoan tat thoi gian dao tao trén tau thi phai ¢6 nghia vy lam viéc cho £

Cong ty it nhat 13 05 ndm ddi voi S§ quan va 03 nam di véi cée chie danh con lai (bao
gdm ca thoi gian lam viée thuc t& trén tau va thoi gian nghi ché do trén bo) ké tir ngay ky
hop ddng lao dong chinh thirc (di voi thuyén vién chua ky hop ddng lao dong) hodc
ngay phé duyét Bao cdo thuc tap (ddi voi thuyén vién dé ky hop dong lao dong).

After completing the training period on board, seafarers are obliged 10 work for the
Company for at least 05 years for officers and 03 years for the other ranks (including
actual working time on board and on shore) from the date of signing the official labor
contract (for seafarers who have not yet signed a labor contract) or the date of approval
of the Training Report (for seafarers who have signed employment contract).

- Trudng hop thuyén vién vi pham cac quy dinh vé thoi gian lam viéc nghia vy, phai bdi

thudng mdt phan hodc toan b chi phi dao tao - hudn luyén (bao gdm ca chi phi thay ca va
céc chi phi hop 1y khac néu c6), chi phi tién luong trong thoi gian duge ctr di dao tao va
céc khoan tién phat dugc quy dinh trong Hop dong dao tao.
In case a seafarer violates the regulations on duty working time, he must compensate part
or all of the training - training expenses (including the cost of changing shifts and other
reasonable expenses, if any), salary expenses during the training period and the fines
specified in the Training Contract.

Diéu 19. Bdi thudng va cam két sau dao tao.
Article 19. Compensation and commitment after training.

Trang 15 /31



Thuyen vién duge Cong ty thu xép dao tao hodc do Cong ty chi tra cac khoan phi, phai ky
hop ddng dao tao véi Cong ty. Sau khi hoan thanh khoa dao tao, phai ky hop dong lao
dong dai han, trong d6 cam két lam vige cho Cong ty theo thoi han quy dinh tai didu 18
(bao gdm ca thoi gian lam vige thuce té trén tau va thoi gian nghi ché do trén bo, trong do
thoi gian lam viéc trén tau toi thiéu 1a 42 thang déi voi Sy quan va 28 thang dbi véi cac
chirc danh con lai).

Seafarers who are arranged to train by the Company or paid for by the Company, must
sign a training contract with the Company. After completing the training course, a long-
term labor contract must be signed, which commits to work for the Company for the
period specified in article 18 (including actual working time on board and time off.
ashore regime, in which the minimum working time on board is 42 months for Officers
and 28 months for the other ranks).

Thuyén vién phai boi hoan mét khoan tién do don phuong chdm dit HDLD dai han véi
Cong ty ma khong duge sy dong y ctia Cong ty va nghi trude 06 thang so voi thoi han
cam két theo hgp dong dai han da ky. Chi phi bdi thuomg s& gdm céc chi phi dao tao, va
cac che do trong thoi gian nghi trén bo, duge tinh theo ty 1@ thoi gian lam viéc trén tau
thue té so voi thoi gian lam viée trén tau quy dinh tai diéu nay.

Seafarers must compensate for a sum of money due to unilaterally terminating long-term
labor contracts with the Company without the consent of the Company and leaving 06
months before the commitment period under the signed long-term contract. Compensation
costs will include training costs, and allowances during shore leave, calculated according

to the ratio of actual time worked on board to the time worked on board as specified in
this article.

Thuyén vién phai bdi thuong 100% chi phi dao tao bao gdm: hoc phi/tién cong, chi phi &n
&, di lai, trang bi co s¢ vat chit (néu co) do:

+ Thuyén vién bo ngang/khong dat két qua dao tao hodc trong qua trinh dao tao vi pham
ky ludt bude théi viée va ngung dao tao.

+ Thuyén vién tir chdi ky két hop dong lao dong vi bt ky ly do nao sau khi hoan tét
khéa dao tao duge Cong ty danh gid dat két qua theo ydu ciu.

+ Dbi v6i Thuyén vién du trit 1 ngudn sinh vién céc truong Hang hai, Giao thdng vén
tai, ngoai vigc b01 thudng chi phi nhu trén, phai boi thuong thém 1 khoan tién khac

twong tmg véi s tién ma Cong ty da hd tro hoc bong (néu c6) trong khoang thoi gian
trude khi ky hop ddng véi Cong ty.

Seafarers must compensate 100% of training costs including: training fees/wages,
accommodation, travel expenses, equipment and facilities (if any) due to:

+ Seafarers who quit/fail training results or in the training process violate discipline,
force dismissal, and stop training.

+ The seafarer refuses to sign a labor contract for any reason after completing the
training course that is assessed by the Company with the required resulls.

+ For reserve crew members who are students of VIMARU, Maritime and Transport
schools, in addition to the above compensation, they must compensate another amount
corresponding to the amount that the Company has supported to study (if any) during
the period before signing the contract with the Company.

Céac noi dung khac, can ctr Hop dong dao tao d ky gitta Thuyén vién va Cong ty.
Others, based on the training contract signed between the Seafarer and the Company.
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Piéu 20. Mién giam bdi thwong chi phi dao tao.
Article 20. Exemption or reduction of training expenses.

Cong ty c6 thé xem xét mién giam mot phan hodc toan b viéc bodi thudng chi phi hudn
luyén/dao tao hodc chi phi tam tmg cho thuyén vién trong nhitng trudng hop sau:

The company may consider waiving part or all of the compensation for training costs or
advance costs for seafarers in the following cases:

Trong thoi gian dao tao (bao gom dao tao trén bo va dao tao duéi tau), thuyén vién da cd
géing hét strc nhung khong du kha nang dé tlep thu céc ndi dung dao tao hodc khong duogc
céc co' quan co thdm quyén cap chtng chi/bing cip vé chuyén mon nghiép vu theo yéu
ciu clia cac Cong wde qudc té va quy dinh ctia Luat Hang hai Viét Nam.

During the training period (including ashore training and aboard training), the seafarers
tried their best but were not able to gain the training contents or were not granted by the
competent authorities issuing professional certificates/diplomas as  required by
international conventions and regulations of the Vietnam Maritime Law.

Thuyén vién khong dam béao du stre khoé d2 c6 thé dua xudng dao tao dudi tau hodc trong
thoi gian ddo tao dudi tau khong co du stre khoé budce phai roi tau.

Crew members who are not healthy enough to be onboard training or during the training
period are not healthy enough to be forced to leave the ship.

Thuyén vién phai di lam nghia vu quan sy & don vi quéin thuong truc hay du bi theo quy
dinh ctia phdp luat.
Seafarers must join the military in a standing or reserve army unit as prescribed by law.

Gia dinh c6 vide dot xuét (cha, me de, cha, me vo, con 5m, chét, gap tai nan phai nim
bénh vién) ma khong thé tiép tuc tham gia dao tao, thuc hién hop dong dao tao hudn luyén
da ky két.

The family has an unexpected job (father, mother, father-in-law, mother-in-law, child is
sick, dies, has an accident requiring hospitalization) but cannot continue to participate in
training or perform the training contract signed.

Cac truomg hop khac ngoai nhitng quy dinh trén, phai dugc sy phé chudn cua Giam dbc.
Other than those specified above, must be approved by the Director.

Pidu 21. Pilu kién ning bic, ning chire danh.
Article 21. Conditions for upgrade and promotion.
21.1 Xép bic lwong:

21.1 Salary:

Dua trén két qua cua Hoi dong phong véAn dbi voi thuyén vién méi hodc trén dénh gid qua
trinh cong tac thuc t& doi véi thuyén vién dang lam vigc trén tau cta Cong ty theo cac ticu
chi ctia Phu luc 03 (dinh kém), P. ATPCTV s& tdng hop két qua va trinh Gidm dbc phé
duyét ap dung béc luong di tau phu hop.

Based on the results of the interview for new seafarers or on the assessment of the actual
working process for seafarers working on board the Company's fleet according to the
criteria of Appendix 03 (attached), Safety-Legal-Crew Dept. will summarize the results
and submit to the Director for approval to apply the appropriate crew wage level.

Pdi véi moi chire danh trén tau dugce chia thanh 04 bac lwong, Qui dinh céc bac luong
nhu sau:

+ Béc 1: Ti I& nang lyc thuc té/nang luc yéu cAu: tir 80% - 90%.
+ Béc 2: Ti Ié nang luc thuc té/nang luc yéu cau: tir 90% - 110%.

+ Béc 3: Ti 1& nang luc thuc té/ning lyc yéu cdu: tir 110% - 120%.
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+ Béc 4: Ti 1€ ndng luc thuc té/néng luc yéu cau: trén 120%.

For each rank on board, it is divided into 04 salary levels, specified as follows:
+ Level 1. Actual/required capacity ratio: from 80% - 90%.

+ Level 2: Actual/required capacity ratio. from 90% - 110%.

+ Level 3: Actual/required capacity ratio: from 110% - 120%.

+ Level 4: Actual/required capacity ratio: over 120%.

21.2 Nang bac lwong:
21.2 Upgrage salary

Dinh ky quy 1 hang ndm Cong ty s& t6 chirc hop héi ddng luong dé xem xét diéu chinh
béc lwong déi véi cac thuyén vién dap img céc diéu kién sau:

+ C6 tong thoi gian dam nhiém chirc danh trén céc tau tir 12 thang trd 1én ddi voi Sy
quan quan ly, 14 thang v&i s§ quan van hanh va 16 thang tr¢ 1én doi voi cac chirc danh
con lai.

+ C6 mirc do hoan thanh cong viée (KPI) hang thang, theo phu luc 04 dinh kém, t6i thiéu
ttr 90% trd 1én va c6 khong qua 2 thang KPI dat < 90%/nam.

At I*" quarter of each year, the Company will hold a meeting of the salary council to
consider adjusting the salary level for seafarers who meet the following conditions:

+ Having a total time of ranks on board ships from 12 months or more for senior
officers, 14 months for junior officers and 16 months or more for the other ranks.

+ Having a KPI, according to Appendix 04 attached, at least 90% or more and having
no more than 2 months of KPI reaching < 90%/year.

Truong hop thuyén vién c6 thanh tich dic biét xuat sic, dong gop 16n cho hoat dong
SXKD cua Cong ty hodc dé khuyén khich gitr thuyén vién thi Giam déc xem xét quyét
dinh nang bac luong trude thoi han.

In case seafarers have particularly excellent achievements, making great contributions to
the Company's business activities or to encourage crew retention, the Director will
consider and decide to raise the salary level.

Ngoai ra, thuyén vién s& duoc danh gid xép bac lwrong mdi khi nang chirc danh.
In addition, seafarers will be evaluated for salary rank each time promoting.

21.3 Néng chire danh thuyén vién:

21.3 Rank promoting

Pé duge nang chire danh cao hon, tiy timg vi tri/chirc danh, thuyén vién can dép ting cac yéu
cau sau:

To be promoted to a higher rank, depending on the position/rank, seafarers need to meet the
Jollowing requirements:

D&i voi thuyén vién nang chic danh 1én Thuyén/May truong: C6 thoi gian dam nhén
chtic danh chinh thirc Dai phd/May hai trén céac tau cia Cong ty tir 02 ndm tro [én, da
hoan thanh khéa hoc chuyén cip va ¢ ching chi Thuyén/May truéng phil hop voi cap
tau, da co thoi gian thue tip Thuyén/May trudng tir 03 thang trd 1én. Trong qua trinh lam
viée trén tau va thoi gian thuc tip thuyén vién duge nhdn xét danh gid hoan thanh tét
nhiém vu. Trén co sé cac thong tin nay Cong ty s& xem xét bd nhiém chic danh
Thuyén/Mdy trudng theo qui trinh ctia Cong ty.

For seafarers who are promoted to Master/Chief Egngineer: Having the official rank of
Chief Officer/Second Engineer on Company fleet for at least 2 years, have completed a
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training course and have a certificate of competency for Master/Chief Engineer is
suitable for the class of the ship and has had a training period of 03 months or more.
During the time working on board and training period, the crew members were evaluated
for successfully completing their tasks. On the basis of this information, the Company will
consider appointing the Master/Chief Engineer according to the Company's procedures.

D6i voi thuyén vién ning chitc danh Pai ph6/May hai: D qua khéa dao tao S§ quan quan
ly va co ching chi S§ quan quan ly, c6 thoi gian dam nhén chirc danh chinh thitc Pho
hai/May ba trén céc tau cua Cong ty tir 02 nam trd 1én, da c6 thoi gian thue tap Dai
phé/May hai tir 02 thang trd lén. Trong qud trinh lam viée trén tau va thoi gian thuce tap
thuyén vién dugc nhén xét danh gia hoan thanh t6t nhiém vu. Trén co s& cac thdng tin ndy
Céng ty s& xem xét bd nhiém chic danh Pai pho/May hai theo qui trinh cua Cong ty.

For seafarers who are promoted to Chief Officer/2" Egngineer: Having the official rank
of 2 Officer/3'® Engineer on Company fleet for at least 2 years, have completed a
training course and have a certificate of competency for Chief Offi cer/2" Egngineer is
suitable for the class of the ship and has had a training period of 02 months or more.
During the time working on board and training period, the crew members were evaluated
for successfully completing their tasks. On the basis of this information, the Company will
consider appointing the Chief Officer/2 Egngineer according to the Company's
procedures.

Péi v6i cdc chire danh khéc: Co diy du cac bing cAp, chimg chi theo qui dinh cua Chinh
quyén Viét Nam va Cong wdc STCW 95; Pa dam nhén chirc danh thap hon 11en ké trén
céc tau ctia Cong ty khong it hon 01 nam; DPa c6 thoi gian tim hiéu, thuc tap vé chirc trach
nhiém vu ctia chitc danh cao hon s& duge bd nhiém.

For other ranks: Having all Licenses and certificates as prescribed by the Vietnamese
Government and the STCW 95 Convention; Has held an adjacent lower rank on the
Company's Fleet for not less than 01 year; Having had time to learn and practice about
the responsibilities and duties of a higher rank to be appointed.

Trong trudng hop cén bd nhiém trude thoi han dé didu dong di tau theo ycu cdu khai thac
ma thuyén vién van dép (mg dugc chirc danh thi Gidm dbc xem xét quyét dinh.

In case it is necessary to appoint ahead of time to working onboard according to the
business requirements, but the crew meets the rank, Director shall consider and decide.

21.4 Cic yéu cau khéc:
21.4 Other requirements:

Thity tha |
Yéu ciu thi C/O 1én Master | 2/0 1én C/O 3/0 1én 2/0 1én S§ quan
ST 5 th“."i“ = hoiic 2/E Ién hoiic 3/E Ién hoic4/E1én | véAn hanh
N W]e Y C/E 2/E 3J/E Promote to
£ R : .-'rienr;z i Promote to Promote to Promote to Junior
A SIET Master/C.E C.0/2.E 2.0B3.E Officer/
Engineer
Kinh nghi¢m tau
1 tanker /Years in 4 nam/years am/years 2 nam/years 1 nam/year
tanker
Kinh  nghiém
: 02-SIREsatG/0: 102 SIRES ==at’|:01:=SIRE' - dt
2 vetting / SIRE or . )
: ot 2/E. Officer/Engineer | Officer/Engineer
CDI experience
Dao tao tai van 01
3 phong/ Training | 03 thdng/months | 02 thang/months | 01 thang/month T
at Office

Trang 19/ 31

54

)

S g
<



Trong truong hop dic biét, Giam ddc Cong ty s& quyét dinh ddc cach nang chire danh (bo qua
céc yéu cAu néu trén) cho thuyén vién, trén co s& yéu cau cap thiét cua tau va d& xudt cua
DPA, Phong ATPCTV, Phong KTTV. Tuy nhién trong trudng hop dic cach nang chirc danh
nay, thuyén vién van phai dap Gmg cac yéu cau cua Ludt Viét Nam, céc vin ban huéng dan
méi nhit ctia Chinh quyén tau treo c¢& va Cong ude STCW 95.

In special cases, the Company's Director will decide specifically to promote (ignoring the
above requirements) seafarers, based on the urgent requirements of the ship and the
proposal of the DPA, the Safety-Legal-Crew Department, Technical-Material Department.
However, seafarers still must meet the requirements of the Law of Vietnam, the latest guiding
documents of the flag State and the STCW 95 Convention.

CHUONG 4: QUY PINH PIEU PONG THAY CA THUYEN VIEN.
CHAPTER 4: REQUIREMENT OF CHANGING CREW

Diéu 22. Pitu djng thay ca thuyén vién,

Article 22. Changing crew

Trén co s& thoi han lam vige trén tau cua thuyen vién, cac thuyén vién dang nghi ca va ké
hoach khai thac cua tau Phong ATPCTV lap ké hoach thay ca cho thuyén vién tirng tau, trong
d6 gdm céc thong tin chinh:

On the basis of the crew's working time on the ship, the reserve crew members and the ship's
operation plan, the Safety-Legal-Crew Department prepares a changing plan for each ship's
crew, which includes the following main information:

- Céc chire danh can thay ca roi tau: Ho va tén thuyén vién, chiic danh, thoi gian lam vige
trén tau dén lic du kién thay ca, thong tin lién lac;
Signing-off: Full name of crew member, rank, working time on board until
disembarkation, contact information;

- Céc chirc danh thay ca nhap tau: Ho va tén thuyén vién, chie danh, thoi gian dam nhiém
chttc danh chinh thirc trude diy, thai gian nghi ca dén lac du kién thay ca, thong tin lién
lac;

Signing-on: Full name of crew member, rank, last working onboard, reserve time, contact
information;

- Thoi gian va cang du kién thay ca;
Estimated time for changing;

- Chi phi du kién thay ca: Chi phi di chuyén, &n, &, dai 1y, chi phi xudt nhap canh, chi phi
lién quan dich bénh...;
Estimated fees.: Costs of travel, meals, accommodation, agents, immigration costs, costs
related to diseases...

- Thoi gian dy kién tép trung, thuyen vién s€ 1€n tau, tai Cong ty dé lam quen voi HTQLAT
ctia Cong ty va duge hudng din trude khi nhap tau, ky hop ddng di bién va cac cam két
(néu co).

Estimated time of gathering signing-on crew at the Company to familiarize themselves
with the Company's safety management system and receive instructions before entering
the ship, signing the SEA and commitments (if any).

- Thoi gian du kién tap trung thuyén vién roi tau vé tgi Cong ty dé Lanh dao trao ddi va
Phong ATPCTV cap nhdt cdc ké hoach tiép theo. Thong bao ké hoach kham sttc khoe
ngau nhién cho thuyén vién roi tau.
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Estimated time to gather signing-off crew at the Company for the Leaders to discuss and
the Safety-Legal-Crew Department to update the next plans. Announce the plan of random
medical examination for seafarers leaving the ship.

- C6 thé st dung ngudn tién CTM trén tau thuc hién thanh toan cac chi phi phyc vu viéc
thay ca, ty vao tinh hinh thuc t& va nhu cau cong viée va duge Giam Ddc phé duyét.
CTM can be used to pay the costs of crew changing, depending on the actual situation
and approved by the Director.

- Thoi gian ban giao ca t6i thiéu cna cac chirc danh Thuyen truong la 04 ngay va Thuyen
trudng maéi phai hoan thanh béo céo thuce tap Thuyén truong trude khi duoce b6 nhiém
chinh thire.

The minimum handover time of the Master is 04 days and the new Master must complete
the Captain's training report before being officially appointed.

Trén co s& ké hoach duge phé duyét, Phong ATPCTV thong bao cho thuyén vién chudn bi
nhap tau va cdc phong chirc nang lién quan trén Cong ty dé phdi hop thyc hién ké hoach thay
ca thuyén vién.

On the basis of the approved plan, the Safety-Legal-Crew Department notifies the seafarers
preparing to enter the ship and the relevant departments on the Company to coordinate in
implementing the plan to change the crew.

Didu 23. Qui dinh dbi voi thuyén vién nhip tau.

Article 23. Requirements for s:gmng—on crew.

- Vuot qua cac dot kiém tra ma tay va ndng d6 con trudce khi nhap tau.

- Thuyén vién phai c6 dly di bang cap chung chi, hd chiéu, s6 thuyen vién... theo yéu cau
ctia chirc danh s& dam nhén trén tau va phai con thoi han it nhat 12 thang.

- Két qua kham strc khoe trude khi nhap tau phai dap ung yéu ciu dam nhan chtrc danh trén
tau.

- Thyc hién ky cac cam két (néu c6) trong viéc tuan thu cac qui dinh cta Cong ty, dong y
hoan tra cac khoan chi ph1 do cong ty chi tra cho viée dao tao, hudn luyén thuyén vién.

- P. ATPCTV la ddu mbi huéng dan Thuyén vién trude khi nhap tau vé HTQLAT, cac bai
hoc kinh nghiém va luu y khac (néu co).

- Pass drug and alcohol tests before entering the ship.

- Crew members must have full certificates, passports, seaman books... at the request of the
ranks they will undertake on board and must have a validity of at least 12 months.

- The results of the medical examination before entering the ship must meet the
requirements to assume the rank on the ship.

- Sign the commitments (if any) in compliance with the regulations of the Company, agree
to reimburse the expenses paid by the company for educating and training seafarers.

- Safety-Legal-Crew Dept. is the PIC to guide Seafarers before entering the ship about the
safety management system, lessons learned and others (if any).

Diéu 24. Hop ddng lam vige trén tau (SEA).

Article 24. Seafarer Employment Agreement (SEA).

24.1 Yéu ciu chung:

24.1 General requirements:

- Thuyén vién truge khi 1én tau lam viée s€ ky Hop ddng di bién (HPDB) véi Cong ty 1am
co s& thanh toan cac khoan: luong, phu cép, tién dn va cdc khoan chi phi khéc lién quan
cua thuyén vién.

Before assigning, seafarers will sign a SEA with the Company as the basis for payment of
wages, allowances, meals and other related expenses of the crew.
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HDDB dugc lap b?,\ng song ngir: tiéng Viét va tiéng Anh dé thudn tién cho cdc cude kiém
tra ciia bén thir ba 1én tau kiém tra.

The SEA is made in bilingual: Vietnamese and English to facilitate third-party inspections
on board.

Céc diéu khoan, néi dung trong Hop ddng phai tuan tht qui dinh méi nhit ctia Ludt phép,
Cong woc Hang hai, MLC va céc qui dinh cta Cong ty.

The terms and contents of the Contract must comply with the latest provisions of the Law,
the Maritime Convention and the Company's regulations.

24.2 Cic khoan lwong qui dinh trong HPDB:
24.2 The salaries specified in the SEA:

Lwong di tau LA mire lwong tra cho thuyén vién lam viée trén tau twong wng véi tirng
chire danh va dwoc chi ra trong HPDB. Luong di tau bao gom:

Rank wage is the salary paid to seafarers working on board ships corresponding to each
rank and indicated in the SEA. Includes:

Lwong Co ban: La mure lvong ky trong Hop dong lao dong gitta thuyén vién va Cong ty
ngay sau khi thuyén vién duge tuyén dung vao Cong ty.

Basic Wage: The salary signed in the SEA between the seafarer and the Company
immediately after the seafarer is recruited into the Company.

Cic khodn hd trg: cac khoan Cong ty hd trg cho thuyén vién vé chi phi tién in gitta ca,
dién thoai, di lai, chdm soc strc khoe cua thuyén vién voi moi thang lam viéc trén tau dugc
tra ciing voi tién luong hang thang.

Support allowances: the company's allowances for seafarers for mid-watch meals,
telephones, travel, and crew's health care with each month of working on board are paid
together with the monthly salary.

Phu céip di bién: 1a khoan lwong thuyén duge nhan khi lam viée trén tau va tiy theo tuyén
hoat dong cua tau ma thuyén vién s€ duge nhén tuong tmg (N&i dia/Qudc te).
Seafaring allowance: is the salary received when working on the ship and depending on

the operation route of the ship, the crew will receive respectively (Domestic/
International).

Mbc thoi gian dé chuyén dbi gitra tuyén hoat dong Noi dia <> Qude té cta tau duge xéc
dinh nhu sau: Thoi gian bét dau hoat dong tuyén Noi dia (két thuc hoat dong Quéc té) la
ngay tau nhdp canh tai cang/khu neo dau tién ctia Vigt Nam dugc xdc dinh trén giay to
nhap canh cua tau; Thoi gian két thic hoat dong tuyén Noi dia (bat ddu hoat dong Qudc
te) la ngay tau xudt canh tai cang/khu neo cubi cung cta Viét Nam dugc xac dinh trén
gidy phép roi cang cia tau.

The timeline for switching between a vessel's Domestic < > International service is
determined as follows: The start time of Domestic route operations (end of International
operations) is the date the vessel enters the 1* port/anchorage in Vietnam identified on the
ship's immigration formalities; The end of domestic service (starting of international
operations) is the date on which the ship departures at the last port/anchor area of
Vietnam as determined on the ship's Port clearance.

Luwong hi¢u qui cong viéc: (KPI) & mirc lwong higu qua lam viée cua thuyén vién dua
trén két qua danh gia KPI hang thang.

Efficiency allowance: (KPI) is the effective salary of seafarers based on the results of
monthly KPI assessment.

Lwong hoan thanh nhiém vu: Sau khi két thic thot gian cong tac trén tau (hoan thanh
hop ddng SEA) khong dé xay ra bt k¥ khiéu nai vé hang héa, tiéu hao nhién liéu, su cb
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16n, cac 16i highrisk, offhire (toi da 24 gidy), dap tng céc cudce kiém tra cla bén thir ba nhu
SIRE, CDI..., va duge cac phong chitc nang Cong ty danh gia 1a hoan thanh t6t nhiém vu:

Chi b sung 01 thang luong (100%) co ban cho Thuyén trudng va cho Mdy truong, nira
thang lwong (50%) co ban cho Dai phé va cho May hai. Phong ATPCTV cé trach nhiém
theo ddi va tdp hop céc thong tin vé thuyén vién dé lam co sd dénh gid.

Salary for completing tasks: Afier the end of the working time on the ship (complete the
SEA contract), no complaints about cargo, fuel consumption, incident/accident, highrisk
observations, offhire (up to 24 hours), meet third-party inspections such as SIRE, CDI...,
and are assessed by departments of the Company as having successfully completed the
task: Additional expenses for 01 month's basic salary (100%) for the Master and Chief
Engineer, half a month's basic salary (50%) for the Chief Officer and Second Engineer.
The Safety-Legal-Crew Department is responsible for monitoring and gathering
information about seafarers for assessment.

Vao tudn dau tién cua thang tiép theo, Phong ATPCTV s& chu tri va phdi hop véi DPA,
Phong Khai thac-Thuong vy, Phong Ky thuat - Vat tu dé thue hién danh gid S§ quan quan ly
d6i tau. Sau d6 s& trinh 1én Giam dée/PGD phu trach phé duyét dé lam co s¢ thanh todn luong
cho thuyén vién.

In the first week of the coming month, the Safety-Legal-Crew Department will coordinate
with the DPA, the C&O Department, and the Technical and Materials Department to conduct
an assessment of the fleet senior officers. After that, submitt to the Director / Deputy Director
in charge for approval to settle for seafarers.

24.3 Csc khoan phu cip, bo sung, hd tro khae: Ngoai tién lwong di tau, thuyen vién cong

tac trén tau dugc hudng cac khoan bd sung, hd tro, phu cap:

24.3 Other allowances: In addition to the salary for sailing, seafarers working on board the

ship are entitled to the following additional, support and allowances:

- Tién extra works tra cho céc cdng viéc thuyén vién trén tau td chire thuc hién theo quy

dinh hién hanh ctia Cong ty dugc ghi 13 trong Phu luc 05 dinh kém; Phong KT-VT dua
trén bao céo cua tau, 1ap BCPX tinh toan va trinh Gidm déc phé duyét'mic tién extra
works tra cho tau.
Extra works paid for the work done by crew members on board the ship in accordance
with the current regulations of the Company as specified in the attached Appendix 05, The
Department of KT-VT based on the report of the ship, prepares the Executive Committee to
calculate and submit to the Director for approval the amount of extra works paid for the
ship.

- S¥ quan kiém nhiém chirc danh S§ quan an toan, S§ quan an ninh tau blen (S80), Sy quan

an ninh mang tau blen (CySO) sé& duge hd trg 500.000 dong/thang, s tién nay s& dugc
chuyén cung véi tién luong hang thing. Mirc hd tro nay co thé duge thay doi theo quyét
dinh cua Giam dbc.
Officers concurrently holding the rank of Safety Officer, Ship Security Officer (SSO), Ship
Cyber Security Officer (CySO) will be supported 500,000 VND/month, this amount will be
transferred along with monthly salary. This level of support may be changed at the
discretion of the Director.

- Khi tau hoat dong trong cac vung nguy hiém (high risk), dugc xéac dinh theo thong bio mdi
nhat clia o chire Joint War Committee, Phong KTTV s¢€ lam viéc véi bén thué tau dé yeu
cau ho chi tra 36 tién tuong Ung voi thoi gian tau hoat dong trong khu vire nguy hiém.
Toan bd s6 tién do bén thué tau chi tra s& dugce chuyén tra cho thuyen vién dd tham gia
hoat dong trong vung nguy hiém. Trudng hop bén thué tau da tinh tién thué tau bao gom ca
chi phi cho thuyen vién nay thi Giam doc s& quyét dinh sé tién chi tra bd sung cho thuyén
vién trén co s¢ dé xuat cua Phong KTTV.
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When the ship is operating in high risk areas, as determined by the latest announcement of
the Joint War Committee, the C&Q Department will work with the charterer to ask them to
pay the corresponding amount during the time the ship is operating in the danger zone.
The full amount paid by the charterer will be returned to the seafarers who have engaged
in activities in the danger zone. In case the charterer has already calculated the charter
rate including the costs for this seafarer, the Director will decide on the amount of
additional payment for the seafarer on the basis of the proposal of the C&O Department.

- Céc khoan hd tro, bd sung khéc duge xdy dung tuong tng v6i ving hoat dong, déc tinh
khai théc timg tau s& do Giam déc Cong ty quyét dinh.
Other allowances are built corresponding to the operating area, the characteristics of
each ship's operation will be decided by the Company's Director.

- Cong ty chi tra chi phi kham strc khoe, xét nghiém va tiém chung cho thuyén vién c6 1énh
diéu dong nhap tau theo chi phi phat sinh thuc té.
The company pays the costs of medical examination, testing and vaccination for seafarers
who have orders to assign onboard according to the actual costs incurred.

- Déi véi cac chimg chi huan luyén cho cdc thiét bj chuyen biét trén timg tau (nhu ECDIS,

cée thiét b dién ap cao (High Voltage) ...), Cong ty s& hd trg chi tra cho thuyén vién chuan
bi nhdp tau nhung chua dugc hudng dan, dao tao viéc st dung thiét bi chuyén biét do.
Thuyén vién cé trach nhiém tham gia ddy du céc khoa hoc dé nam bat duge cach thirc vén
hanh thudn thuc thiét bi, két thic khoa hoc thuyén vién duge cdp chimg chi da vuot qua
khéa hudn luyén.
For training certificates for specialized equipment on each ship (such as ECDIS, High
Voltage equipment ...), the Company will support to pay for crew members preparing to
enter the ship but not yet be instructed and trained in the use of such specialized
equipment. Seafarers are responsible for attending all courses to understand how fo
properly operate the equipment, at the end of the course, the seafarer is granted a
certificate of having passed the training course.

- Trufmg hop trén tau khuyét chitc danh (thiéu thuyén vién cua chirc danh do), céc thuyén

vién phai thuc hi¢n cong vige cia chirc danh bj khuyét s& dugc huong 50% khoan luong
phu cap di bién cua chire danh bj khuyet Trén co s& chitc danh bi khuyét va thoi gian
thuyén vién khac thyc hién thay, Thuyén, May truong lap danh sach cac thuyén vién thuc
hién thay dé gri vé Cong ty 1am co s& thanh todn.
In case of vacancy on board the ship (lack of crew of that rank), the crewmembers who
must perform the work of this rank will be entitled to 50% of the seafaring allowance of
this rank. On the basis of the vacancy and the time taken by another crew member, the
Master / Chief Engineer make a list of the crew members to perform the replacement and
send it to the Company for payment.

24.4 Lwong thue nhan: La tién luong di tau dugc xdc dinh theo ngay cong thyc té va két qua
danh gia KPI trong thang cdng céc khoan phu cép, bd sung, hd trg khic trir cac khoan bao
hiém thuyén vién phai dong (BHXH, BHYT, BHTN), thué thu nhép cé nhan, phi cong doan,

dang phi va khoan déng gop khéc (néu cé)...

24.4 Actual wage received: Is the salary for sailing determined based on actual working days
and KPI assessment results in the month plus other allowances, supplements, and supports,

except for the insurance premiums paid by seafarers (social insurance, Health insurance,
accident insurance), personal income tax, union fees, party fees and other contributions (if
any)...

Diéu 25. Thoi han lam viéc va trach nhiém ciia thuyén vién trén tau.
Article 25. Working terms and responsibilities of seafarers on board.
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Thoi han hgp dong ctia S§ quan va Thuyén vién, dugc néu cu thé trong HDDB, lan lugt 1a 1a
07 + 02 thang va 09 + 02 thang. Sau thoi gian nay, tuy theo lich khai thac thuong mai cua tau,
Thuyén vién c6 thé cong téc tiép hodc chuyén sang tau khac theo nhu cdu cta Cong ty, nhung
trong moi truong hop tong thoi gian cong tac lién tuc trén tau khong vuot qua 11 thang.

The contract term of Officers and Crew members, as specified in the SEA, is 07 + 02 months
and 09 + 02 months respectively. After this time, depending on the commercial operation
schedule of the ship, the Seafarer can continue to work or transfer to another ship according
to the needs of the Company, but in any case the total continuous working time on the ship
does not exceed 11 months.

Khi Cong wde, Luat phap co su thay d6i vé qui dinh thoi gian lam viéc trén tau cua thuyén
vién, Cong ty s& cép nhat va ban hanh quyét dinh v& thoi gian lam viée trén tau cho thuyén
vién.

When there is a change in the Convention or Law on working time on board of seafarers, the
Company will update and issue a decision on working time on board for seafarers.

Cac thuyén vién phai tudn thi HTQLAT va hoan thanh chire trach, nhiém vu ctia minh khi
lam viéc trén tau. POi véi BCH tau phai tuan thi sy hudng dén, chi dao ctia Cong ty, cac
thuyén vién con lai phai tuan thi sy phén cong cong viéc trén tau cua Thuyén, May truong
va/hodc S§ quan phu trach.

Crew members must comply with the SMS and fulfill their responsibilities and duties when
working on board the ship. Ship’s Board of Command must comply with the instructions and
direction of the Company, the remaining crew members must comply with the work
assignment on the ship of the Master / Chief Engineer and/or the Officer in charge.

Thuyén truéng va Pho ba 1a ngudi giit va chiu trach nhiém hoan toan trude Cong ty vé viée
quan ly cac bang cp, chimg chi goc ctia toan bd thuyén vién trén tau va c6 nghia vu ban giao
ding/ddy di cac bang cdp chimg chi gc nay cho Pai ly hodc ngudi duge Cong ty uy quyén
bing van ban tai mdi lan thay ca dé giri vé Cong ty. Néu Thuyen truong dugc thay ca (la
ngudi roi tau) thi s€ ban giao bing cép clia minh cho Thuyén truéng nhén ban giao (la nguoi
nhép tau) dé gui vé Cong ty.

The Master and Third Officer are responsible for the management of the original
qualifications and certificates of all crew members on board and are obliged to hand over the
correct/complete certificates to the Agent or the person authorized by the Company in writing
at each crew change to send to the Company. If the Master is signed-off, he will hand over his
documents to the signing-on Master to send to the Company.

Trong truong hop thay thé thuyén vién tai nudc ngoai, thuyén vién roi tau chi duoc nhan Ho
chiéu Phd thong va S6 Thuyén vién dé phuc vu cho viéc thdng quan (cic gidy to khac chi
duoc nhdn khi co sy dong v cua Cong ty bang van ban), va phai ban giao lai cho Cong ty
trong thoi han bay (07) ngay k& tir ngay v& Viét Nam. Qua thoi han trén ma khong co 1y do
chinh dang, phu hop (bing vén ban), thuyén vién dugc coi nhu don phuong cham dat Hop
ddng lao dong véi Cong ty va chiu moi trach nhiém, chi phi ¢6 lién quan dén hanh vi trén.

In case of replacing a crew member overseas, the crew member leaving the ship can only
receive their Ordinary Passport and Seaman Book for customs clearance (other documents
can only be received with the Company's consent by documents), and must be handed over to
the Company within seven (07) days from the date of return (o Vietnam. Past the above time
limit without a valid and appropriate reason (in writing), the seafarer is considered to
unilaterally terminate the labor contract with the Company and bear all responsibility and
expenses related to.

Diéu 26. Ché d) tam dng lwong trén tau.
Article 26. Advance salary on board ships.

Khi thuyén vién lam viéc trén tau voi cée thang day du ngay cong s€ dugc tam Ung nhu sau:
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When seafarers work on board ships with full working days in month, they will be advanced
as follows:

- Khi tau hoat dong Noi dia: Cac Sy quan duge tng ti da 06 triéu ddng/thang, céc chirc
danh con lai 1a 04 triéu dong/thang.
When the ship is operating domestically: Officers can advance up to 06 million
VND/month, the remaining ranks are 04 million VND/month.

- Khi tau hoat dong Qubc té: Cac Sy quan duge tng tdi da 300 USD/thang, cac chitc danh
con lai 200 USD/thang.
When the ship operates internationally: Officers can advance a maximum of 300
USD/month, the remaining ranks are 200 USD/month.

Thoi gian tam tmg luong vao ngay 25 hang thang. Néu thuyén vién lam viée trén tau khong
du ngay cong s€ khong duge tam g lwong trén tau.

Salary advance is on the 25th of every month. If seafarers work on board without enough
working days, they will not be advanced on board.

Thuyén trudng chiu trach nhiém viée tmg lwong cho thuyén vién trén tau, thuc hién céc béo
cdo theo Qui dinh quan 1y tién mit trén tau.

The master is responsible for the payment of advances to the crew on board the ship, making
reports according to the Cash Management Regulations on board.

Pitu 27. Ché d§ tién in cia Thuyén vién trén tau.
Article 27. Meal allowances of crew members on board.

- Khi tau hoat dong trong nuéce: 170.000 d@)ng/nguéi/ngéy.
Domestic trading: 170.000 VND/crew/day.

- Khi tau hoat dong nude ngoai: 8,0 USD/ngu’m/ngay Trong trudng hop tau hoat dong tai
cac khu vyce ddc biét khé khan, khan hiém ngudn cung cap luong thue, thyuc pham, ...
Cong ty s& ¢6 ché do hd tro riéng ap dung cho timg truomg hop cu thé.

International trading: 8.0 USD/crew/day. In case the ship operates in areas with special

difficulties, scarce supplies of food, provisions, etc. The company will support applicable
to each specific case.

- Mbc thai gian dé tinh tién an tuyén ndi dia hay tuyen qudc té 1a dua trén mbe thoi gian dé
chuyén dbi gifra tuyén hoat dong Noi dia <> Qudc & cua tau.
The timeline for calculating the domestic or international is based on the timeline for
switching between the vessel's Domestic < > International trading.

- Chi phi tién n hang thang s& duoc khoan chi cho Thuyen vién khong mudn hon ngay lam
viée tht 5 hang théng. Thuyén truéng thay mat Thuyén vién nhén dé chi tidn in cho
thuyen vién. Thuyén truéng cin ctr vao lich khai thac va chi dong mua thyc pham.
Thuyén truong chiu trach nhiém vé khoan tam tmg nay dong thoi quan ly viéc mua/bao
quan thuc pham trén tau dam bao van d& dinh dudng, an toan thuc pham va strc khoe
thuyén vién theo quy dinh. Phong ATPCTV dya theo danh sach Thuyén vién trén tau
(Crew list) tai thoi diém ngay cudi cung cua thang, so sanh v&i Crew list tai ngay cudi
cung cua thang trude, xem xét (6i lich thay ca Thuyen vién trong thang, tinh toén va dé
xuat chi phi tién an cho Thuyén vién théng tiép theo. H so quyét todn tién dn hang thang
bao gém nhu hd so sau, ¢6 xac nhin cua Thuyen truong: Crew list, bing chim cong.
Ngoai ra, Thuyén truong cling c6 thé str dung ngudn tién mat (CTM) trén tau dé chi tra chi
phi tién n cho Thuyén vién hang thang va quyét toan theo quy dinh vé quan ly CTM cua
Cong ty.

The cost of monthly meals will be paid to the crew members no later than the 5th working

day of each month. The Master receives the money on behalf of the Seafarer to pay for the
Trang 26 / 31



crew's meals. The Master based on the trading schedule and actively buys food. The
Master is responsible for this advance and also manages the purchase/preservation of
food on board to ensure nutrition, food safety and crew health in accordance with
regulations. The Safety-Legal-Crew Department is based on the Crew list at the last day
of the month, compared with the Crew list on the last day of the previous month, taking
into account the crew change schedule for the month, calculating and propose the cost of
meals for the next month's crew. Records of monthly meal seltlement include the
following, signed by the Master: Crew list, timesheet. In addition, the Master can also use
the CTM on board to pay the monthly cost of meals for the Crew and make settlement
according to the Company's regulations on CTM management.

Piéu 28. Quy dinh dinh gida mirc d§ hoan thanh nhi¢m vu khi lam vigc trén tau.
Article 28. Regulations on assessing the level of task completlon when working onboard.
- Trong qua trinh lam viée trén tau, dinh ky hang thang, cin ctt két qua kiém tra ctia cac bén

thir ba vé& viéc két qua bao quan — bao dudng (BQBD) cic trang thiét bi trén tau, két qua
thuc hi¢n chuyen hang (muc do hao hut hang hoa) va viéc tuan thu thyc hign HTQLAT
cua Cong ty dé danh gia mirc @ hoan thanh nhiém vu cua thuyén vién theo phu luc 04
dinh kem.

During the working time on board the ship, monthly, based on the inspection results of the
third parties on the results of preservation and maintenance of the equipment on the ship,
the results of the shipment (amount of cargo loss) and compliance with the Company's
safety management system to assess the crew's level of task completion according to
Appendix 04 attached.

Trong qua trinh cong tac trén tau, néu dé xay ra cac vi pham lién quan dén hao hut hang
hoéa, nhién liéu, sy co... gdy thiét hai cho Cong ty, ma nguyén nhan do 16i chi quan ctia
Thuyén vién, Cong ty s€ xem xét ha bac lu'ong ctia cdc Thuyén vién co lién quan hodc
Céng ty c¢6 quyén chim dat HDLD véi thuyén vién trude thoi han.

During the working time on board, if there are violations related to loss of cargo, fuel,
incidents ... causing damage to the Company, which is caused by the subjective fault of the
crew, the Company will consider lowering the salary level of the relevant Seafarers or the
Company has the right to terminate the labor contract with the seafarer ahead of time.

Trudong hop thuyen vién khdng tudn thi quy dinh, nhiém vu va bi Thuyén trudng/Nguoi
thué tau yeu cau roi tau, khi d6 Céng ty s& xem xét danh gid sy viéc. Truong hop su viée
yéu cdu cua Thuyén truong/Ngudi thué tau trén la dung, thuyén vién dé sé& phai roi tau,
ddng thai chiu moi chi phi thay ca cia minh cling ngudi sang thay thé va céc chi phi phét
sinh khéc lién quan t&i viée thay ca ciia minh.

In case seafarers do not comply with regulations and duties and are asked to leave the
ship by the Master/Charter, then the Company will consider and evaluate the matter. In
the event that the above claim of the Master/Charter is true, that seafarer will have to
leave the ship, and bear all costs of changing.

Khi thuyén vién hoan thanh HDPB, dbi véi chitc danh Thuyén truéng, Méy truong sé
dugc cac bo phén chic nang trén Cong ty danh gida muc do hoan thanh nhiém vu trong
thoi gian lam viée trén tau cua HDDB lan nay va/hodc vao ky danh gid cudi nam lam co
s& xét thudng trong nam lich. Pbi véi cac thuyén vién con lai s& cin ci trén nhén xét clia
Thuyén, May truéng va cac y kién bd sung ctia céc bd phén chitc ndng 1am co s xem X€t,
danh gia hang nam.

When the crew member completes the SEA, for Master, the Chief Engineer will be
assessed by the Company's departments on the level of task completion during the
working time on board the ship of this SEA and/or on the year-end evaluation period as

the basis for considering bonuses in the calendar year. For the remaining crew members,
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it will be based on the comments of Master/Chief Engineer and additional comments of
the Departments as a basis for consideration, annual assessment.

Diéu 29, Ché d§ di lai, khich san, in ung cho thuyén vién nhép va roi tau.
Article 29. Travel, hotel and meals for crew members entering and leaving the ship.

- Cong ty chi tra cho thuyén vién cac chi phi di lai tir nha dén tau va nguoc lai theo dinh
muc qui dinh ctia Cong ty di ban hanh hodc Cong ty sé& thu xép.
The company pays the seafarers travel expenses from home to the ship and vice versa
according to the prescribed budgets issued by the Company or will be arranged by the
Company.

- Thuyén vién bj chdm dut HD va diéu 1én khoi tau trude thoi han do chuyén mén yéu hodc

bi ky ludt do vi pham quy dinh ctia Cong ty hodc tur y roi tau khi chua co quyét dinh didu
ddng ctia Cong ty thi phai chiu Chi phi thay ca va céc chi phi khic (néu ¢0) theo quy dinh
clia Cong ty tuong ting v6i thoi gian cong tac con lai theo cam két ctia thuyén vién.
Crew members who are terminated from the ship and disembark from the ship ahead of
time due to weak expertise or disciplined due to violations of the Company's regulations
or voluntarily leaving the ship without the Company's decision shall have to bear the
costs. shift change fees and other expenses (if any) according to the Company's
regulations corresponding to the remaining working time as committed by the crew.

Diéu 30. Trang bi bao hd lao dong.
Article 30. Personal protection equipment.

Péi voi cac Sy quan méi duge nang chitc danh hodc lan dau duge bd nhiém chic danh Sy
quan trén tau ctia Cong ty s& duge trang bi 02 bd quan 4o S¥ quan hang hai (4o tring, quan
xanh/den, cau vai hang hai, mii kepi).

For officers newly promoted or appointed for the first time to the rank of Officer on board,
they will be equipped with 02 sets of Marine Officer uniforms (white shirt, blue/black pants,
marine shoulder pad, kepi hat).

Thuyén vién mdi khi nhap tau duge cip phat trang bi bao ho lao dong nhu sau:

- Quan 40 bao ho lao dong: tat ca cac chirc danh 02 bd/ngudi/tau.

- Gidy bao ho lao dong: 01 (mot) déi/nguoi/tau.

- Non bao ho lao dong: 01 (mdt) cai/chirc danh (nén s& dé lai tau cho thuyén vién thay thé
chtrc danh dam nhén).

- Trong thoi gian st dung trang bi bao h¢ lao dong, thuyén vién sir dung phai c6 trach
nhiém bdo quan trang bi dugce cép phat.

- Truc ca budng lai, don t1ep hoa tiéu, cau lac by sy quan...sy quan phdi méc trang phuc sy
quan hang hai (4o tring, quin xanh/den, ciu vai hang hai, m kepi).

Every time seafarers enter the ship, they will be issued with labor protection equipment as
Jfollows:

- Protective clothing: all titles 02 sets/person/vessel.

- Safety shoes: 01 (one) pair/person/vessel.

- Safety helmet: 01 (one) piece/title (the hat will be left to the crew to replace the title).

- During the use of personal protection equipment, the seafarers using it must be
responsible for maintaining the allocated equipment.

- On duty on the bridge, welcoming pilots, officers’ clubs, etc., officers must wear the
uniform of a marine officer (white shirt, blue/black pants, marine shoulder pad, kepi hat).
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CHUONG 5: PHONG AN TOAN — PHAP CHE — THUYEN VIEN.
CHAPTER 5: SAFETY-LEGAL-CREW DEPARTMENT

Piéu 31. Lap ké hoach tuyén dung va quan ly thuyén vién nghi ca.
Article 31. Planning for recruitment and management of seafarers on leave.

Can ctr nhu cau sir dung thuyén vién va lugng thuyén vién du trt, Phong ATPCTV lap ké
hoach tuyén dung va trién khai thyc hién k& hoach da dugc Giam ddc phé duyét.

Based on the need to use crew members and reserve crew members, the Safety-Legal-Crew
Department prepares a recruitment plan and implements the plan approved by the Director.

Phong ATPCTV c6 trach nhiém quan 1y s lugng thuyén vién nghi ca, dinh ky cép nhat su
bién dong vé sb luong thuyen vién nghi ca va xac dinh nhu ciu tuyén dung thém thuyen vién
mot. Thuong xuyén trao ddi voi thuyén vién dé nim bét tAm tu, nguyén vong cua thuyén vién
dé dua ra d& xudt diéu dong thay ca hop ly.

The Safety-Legal-Crew Department is responsible for managing the number of crew members
on leave, periodically updating the change in the number of crew members on leave and
determining the need to recruit new crew members. Regularly communicate with the crew to
capture the crew's thoughts and aspirations to make a reasonable proposal to change.

Lién hé cic don vi, truong cé chic ning dao tao bang cép, chimg chi cho thuyén vién dé nidm
bat duoc ké hoach dao tao, thoi gian md cac 1op huan luyén dé ctr thuyén vién nghi ca tham
gia hudn luyén, dao tao.
Contact centers and schools with the function of training and certification for seafarers for
the training plan, the time to open training classes to send seafarers on leave to participate in
training and educating.

Phong ATPCTV ¢6 trach nhi¢m 1ap béng theo doi bang chp chimg chi cua tit ca thuyén vién
dang nghi ca va dang lam viéc trén tau. Dam bao rdng céc ching chi cta thuyén vién dang
lam vi€e trén tau ludn con hidu luc, cua cac thuyén vién nghi ca dugc kip thm cap nhat, gia
han d& s&n sang cho viéc diéu dong thuyén vién lén tau lam viéc.

The Safety-Legal-Crew Department is responsible for keeping track of the certifications of all
seafarers on leave and working on board. Ensure that the certificates of seafarers working on
board are always valid, and that of seafarers on leave are promptly updated and extended to
be ready for replacing crew members to work.

Pidu 32. Soan thio HP cho thuyén vién.
Article 32. Preparing contracts for seafarers.

Hang ndm, can cir trén cac qui dinh cta Phap ludt va cua Cong ty, thi truong va mitc luong
thuyén vién dé d& xuat muic luong di bién cta cac chirc danh trén tau s& ap dung trong nam
do, lap thanh bang luong chung cho cdc chitc danh va cac bac luong cua thuyén vién. Trén co
s¢ thang bang luong dd duge phé duyét, Phong ATPCTV théng bao t6i céac thuyén vién cta
Cong ty (bao gdbm thuyén vién nghi ca va thuyén vién dang lam viéc trén tau).

Annually, based on the provisions of the Law and the Company, the market and the seafarer's
salary to propose the seafaring salary of the ranks on the ship that will be applied in that
year, making a general salary table for the levels of seafarers. On the basis of the approved
salary scale, the Safety-Legal-Crew Department notifies the Company's crew members
(including crew members on leave and crew members on board).

Phong ATPCTV cén cu trén cac qui dinh ctia Phdp ludt, cua Cong ty dé soan thao ndi dung
cac HD dbi voi thuyén vién dé trinh Giam dbc xem xét phé duyét.

The Safety-Legal-Crew Department shall base on the provisions of the Law and the Company
to drafi the contents of the SEA to submit to the Director for consideration and approval.
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Diéu 33. Lip ké hoach diéu dong thay ca va quén 1y thuyén vién trén tau.
Article 33. Establish changing plans and management of crew onboard

Phong ATPCTV lap bang theo ddi HDPB ctia thuyén vién dang lam viéc trén cdc tau, trén co
s& thoi han lam viée trén tau cta thuyén vién, cac thuyén vién dang nghi ca va ké hoach khai
thac cta tau dé lap ké hoach thay ca cho thuyen vién timg tau. Theo doi thoi han cac bang
cap, chimg chi, gidy kham strc khoe cua thuyén vién dé kip thoi thu xép phil hop cho thuyén
vién.

The Safety-Legal-Crew Department prepares a table to monitor the special conditions of
seafarers working on ships, on the basis of the crew's working time on the ship, the crew
members on leave and the ship's operation plan to make a change plan of each ship. Monitor

the deadlines for the seafarers' degrees, certificates and health certificates to make timely
arrangements for seafarers.

Truong hop luong thuyén vién khong dap tng du sb luong yéu cau thay ca, Phong ATPCTV
can lap ké hoach thué thuyén vién tir cac don vi cung cap thuyén vién trinh Giam ddc phé
duygét.

In case the number of crew members does not meet the required for change, the Safety-Legal-
Crew Department needs to make a plan to employ crew members from the crew manning
agents and submit it to the Director for approval.

Hang thang, Phong ATPCTV phéi hop cung BCH tau dé c6 duge cac nhin xét mirc do hoan
thanh cong viéc cua thuyén vién va ph01 hop cung cac phong chire néng trén Cong ty dé hoan
tat thi tuc thanh toan lwong cho thuyén vién trén tau. Hang quy, cudi nim Phong ATPCTV
ph01 hop v6i cac phong chire ning trong danh gid mic d§ hoan thanh nhiém vy ctia thuyén
vién dé lam co s& xem xét viée ning bac, nang chirc danh cho thuyén vién.

Every month, the Safety-Legal-Crew Department coordinates with the ship's Board of
Command to get comments on the crew's work completion level and coordinates with the
Departments on the Company to complete the procedures for paying wages to the crew on
board. Quarterly, at the end of the year, the Safety-Legal-Crew Department coordinates with
Departments in assessing the level of completion of the crew's duties to serve as a basis for
considering the upgrade and promote of the crew's ranks.

CHUONG 6: PIEU KHOAN THI HANH
CHAPTER 6: IMPLEMENTATION PROVISIONS

Pidu 34. Piéu khoan thi hanh
Article 34. Implementation provisions

- Ngoai cac diéu khoan c6 tinh chét dic thi da quy dinh & trén, cc didu khodn & cac quy
dinh khac ctia Cong ty khong trai voi quy dinh nay van ¢6 hiéu luc thi hanh.
In addition to the specific terms specified above, the provisions in other regulations of the
Company that are not contrary to this regulation are still valid,

- Giam dbc Cong ty yéu cdu cac S¥ quan, Thuyén vién va cac phong ban chirc nang cua
Cong ty tuan thu tri¢t dé quy dinh nay. Trong qua trinh thye hi¢n neu gép kho khin vudng
mac hogc chua phu hop, Phong ATPCTV ti€p nhén, tong hop ¥ kién déng gop cua cic Sy
quan, Thuyen vién va cac phong chiic nang dé tham muu Giam déc Cong ty xem xét, giai
quyét va stra dbi phi hop.

The Director of the Company requires the Officers, Crew members and Departments of
the Company to strictly comply with this regulation. During the implementation process,
if there are difficulties or problems, the Safety-Legal-Crew Department receives and
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synthesizes the contributions of officers, crew members and Departments to advise the
Director of the Company to consider and solve the problem, decide and amend
accordingly.

Piéu 35. Giam doc Cong ty la nguoi c6 quyén quyét dinh moi diéu chinh, thay ddi trong quy
dinh nay néu nhan thiy cn thiét dé phi hop voi tinh hinh va diéu kién thuc té.

Article 35. The Director of the Company is the person who has the right to decide on all
adjustments and changes in this regulation if considering it necessary to be suitable to the
actual situation and conditions.

Picu 36. Quy dinh nay c6 hiéu luc ap dung ké tir ngay ky Quyét dinh ban hanh va thay thé
nhiing quy dinh truge déy trai véi quy dinh nay.

Article 36. This regulation takes effect from the date of signing the Decision on promulgation
and replaces previous regulations contrary lo this regulation.
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Phu luc 01

TONG CONG TY CP VAN TAI DAU KHI CONG HOA XA HOI CHU NGHIA VIET NAM
CONG TY CP VTDK THAI BINH DUONG Dac 1ap — Tu do — Hanh phuc
CAM KET PQC HIEU
HI T8 smrmumnmsmimemmmminmonmonssrmd otk s e sy s s st S A
INEBY B cuunevesimmmsnsissmmssmmseanmsmnmnssxsooasssssassammusasmes vl s A RS SRS IR A

B0 ERINTI T CTIIIETIT S . comsmasiisi s 0 A ST TS
La thuyén vién cia Cong ty CP VTDK Thdi Binh Duong (sau day goi tit 1a “Cong ty”).
(e gl comossaerss i1 Toge:1) ERS A ——— 10 P ———————

Sau khi di doc va tim hiéu cic ndi dung dwgce dwa ra trong Quy dinh vé Quan ly
Thuyen vién ctia Cong ty, ciing nhw cic quy ché, quy dinh khic cia Cong ty.
T6i cam két:

L.
2.
3s

Chép hanh nghiém chinh moi duong 16i chu chucmg chinh sach cua Cong ty;

Thyc hi¢n ding nhu ndi dung quy dinh, quy ché néi trén ctia Cong ty;

Chiu trach nhiém hoan toan vé nhitng sai sot (néu ¢6) xay ra trong qua trinh thuc hign do
16i chti quan cua t6i;

Chiu hoan toan trach nhiém trude Cong ty va Phap ludt néu dé xay ra tinh trang that thoat
hang héa van chuyén, nhién liéu, ddu nhon va céc tai san khac trén tau do chii quan cua
toi trong thoi gian lam viée trén tau;

Chiju boi hoan chi phi dao tao, chi phi thay ca trudc thdi han ma khong ¢ 1y do chinh
dang theo Quy dinh cua Cong ty;

Khong xui giuc, tham gia budn ban trai phép, tham 6 tai san, vét tu, nhién li¢u cua tau va
cua bén thué tau. Khong tham gia st dung, chira chip, van chuyen chit ma tiy. Khong
tham gia, t& chirc cac t& nan xd hdi nhu cd bac, mai dam. Néu vi pham céc diéu trén, toi
xin chiu moi hinh thirc ky luat t¢i murc cao nhat 12 sa thai va xir ly theo Phép lut.

OO 10y (RN /1 1 QRN 1] 7 DM
Thuyén vién
(Ky va ghi ro ho tén)
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Phuy lyc 02
Annex I1 ;
(Pinh kém Quy dinh vé Chinh séch Quén Iy Thuyén vién ciia Cong ty)
(Attached to Company’s crew management policy)

Yéu cau vé dd tuoi toi da, kinh nghiém, bang cap chirng chi Thuyén vién
Requirements for maximum age, experience, crew’s certificates and licenses

- Yéu ciu tdi thiéu v& kinh nghiém di bién va lam viéc cho Cong ty theo bang sau:

Minimum requirements for experience of sea service and working for Company

Kinh nghiém di bién :
Kinh ﬂgh[ém [am Sea service Luu Y / Notes
Yiso ﬁh?r (}i"“% Y | Chirc danh
Chtrc danh o0 AN trén tau ; 1
vién du trir Tanker Kinh nghiém
Ranks Working trén tau tanker
: Years in
ex;gzr:ence for ks Tanker type
g (tanker)
Master 01 year 1.5 years | Combined> 06 | Luu ¥ vé nim
kinh nghi¢m trén
years : !
S% quan Ch. Officer 01 year 01 year o ke ki be
quan ly | Ch. Engineer 01 year 1.5 years Combined > 06 tri trén tau thé@
ond : s min yéu cau vé
Englios 01 year 01 year N Crew Matrix
2" Officer 01 year 0.5 year NA
S§ quan 3 Officer 0.5 year 0.5 year NA
van hanh | 31 Epgineer 01 year 0.5 year NA
4™ Engineer 0.5 year 0.5 year NA
Electrician 1,5 years
Bosun 01 year Kinh nghiém
Pumpman 01 year lam vige trén tau
Cic chit : $ tanker it nhat 0.5
a;ai hUC Fitter 1,5 years ndm, trr  cac
khac | AB/Oiler 0.5 year chic danh thyre
NA tap  thuy tha,
0S N/A thye tip tho
C. Cook N/A may.
B Messman N/A
- Yéu cdu v& kinh nghiém lam viéc cua céc chirc danh khi tuyén dung méi
K¥ niang dam i iy o Xac
. phat véi Ngudi | Kha ning I;Ead‘;i“i b?ﬁ gla | e tE':rch nhén cta
Chite danh | 9191080 | thyg Oil Major, | ngoai ngit e AR e ) ohink
Bk tudi e quyet dinh | vién Cong | tau tanker. dnool
Age limit | & e & Managing /|ty trude khi|  Tanker Eaetds
ndng thuong mai.| language o x . Flag
e Decision |tuyén dung|experience
P Negotiation state




Master 57 Yes Excellent Yes Yes Advance Yes
Ch. Engineer 57 Yes Excellent Yes Yes Advance Yes
Ch. Officer 52 Yes Good Yes Yes Advance | Yes
24 Engineer| 52 No Good Yes Yes Advance | Yes
A0 rreer 45 No Good N/A Yes Advance | Yes
31 Engineer 45 No Good N/A Yes Advance | Yes
1M fficer 45 No Good N/A Yes Advance | Yes
4th Engineer 45 No Good N/A Yes Advance | Yes
Electrician 45 No Good N/A Yes Basics Yes
Bosun 45 No Basic N/A No Basics Yes
Pumpman' 45 No Basic N/A No Advance | Yes
Fitter? 40 No Basic N/A No Basic Yes
AB/Oiler 40 No Basic N/A No Basics Yes
0S 40 No Basic N/A No Basics Yes
C. Cook 40 No Basic N/A No Basics | Yes
Messman 40 No Basic N/A No Basics Yes
Ghi chua / Notes:

Tho bom phai biét cach do hang, ballast, ¢6 kién thire vé hé thong budng bom, van,
1 COW (néu ap ung), thue hién true ca boong khi cé yéu cau ctia Pai pho.

Pumpman should be familiar with cargo, ballast measurement, knowledge of pump
room, valve, COW (if apply) system, deck watchkeeping when required.

Tho ca phai biét han va sir dung mdy tién, thuc hién truc ca may khi c6 yéu cau cia
May truong

Fitter should be familiar with welding machine, lathe, engine watch keeping when
required.

Cic buée kiém tra kinh nghiém cia Thl_lvén vién phii bao gom nhitng budc sau:
The following should be conducted to verify Crew experience:

- Tham chiéu hé so va danh gia kinh nghiém ctia Thuyén vién du tuyén.
Refer to the profile and evaluate the experience of the seafarers.

- Phong vén truc tiép, phong van va dit cau hoi qua dién thoai/Video Call (néu cén)
Directly or Interview and ask questions by phone/Video Call (if needed)

- Tham chiéu qu4 trinh céng tac ciia Thuyén vién voi Cong ty trude do.
Refer to the Seafarer's working history with the previous Company.

- Xac minh COC va kiém tra xac thuc véi t6 chie phat hanh COC trude khi tuyén
dung.
Verify COC and check authenticity with COC issuer before recruiting.
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Phuy luc 03 - PHIEU PANH GIA NANG LU'C THUYEN VIEN DE XEP HANG LUONG
(Dinh kém Quy dinh Chinh sach Quan ly Thuyén vién clia Cong ty)

CONG TY CP VIDK THAI BINH DUONG
PHIEU PANH GIA NANG LUC THUYEN VIEN PE XEP HANG LUONG

Tp. HCM, Neay ....... Thang .....

Phong ATPCTV

Ho va tén Thuyén vién dugc dénh gia: Ngay sinh:
Chirc danh trén tau: Thuyén trudéng S6 HCPT:
Tau:
Ty Niing lye theo yéu nw: vi tri cdng viée | Ning luc ngudi dim nhin cdng viée (thue
S6TT Tiéu chi trong (Chuin) té)
(1-5) | 1 2 3 4 5 | Piém | 1 2 3 4 5 Piém
1 |Hiéu biét chuyén mén 5 X 20 0
2 |Kinh nghiém tau dau, hoa chat, vetting, CDI 4 X 12 0
3 |Kinh nghiém tuyén hoat dong 3 X ) 0
4 |Tiéng Anh 5 X 15 0
5 |Kién thirc phap luét hang hai, céng ude qudc té, HTQLAT 4 X 16 0
6 |K¥ ning quan ly. < X 20 0
Téng diém 92 -
Ty 1¢ nang luc thuc té / ning luc yéu cau (%) i -
Béc luong tuong ing: KHONG DAT

Hi déng danh gia




Phu lyc 03 - PHIEU DPANH GIA NANG LUC THUYEN VIEN PE XEP HANG LUONG
(Pinh kém Quy dinh Chinh sich Quan ly Thuyén vién ciia Cong ty)

CONG TY CP VTDK THAI BINH DUONG
PHIEU PANH GIA NANG LUC THUYEN VIEN PE XEP HANG LUONG

Tp. HCM, Ngay ....... Thang ...... Néam

Ho va tén Thuyén vién duoc danh gia: Ngay sinh:
Chirc danh trén tau: Dai pho S& HCPT:
Tau:
<& TT Ticu chi H_”M.Mw Nangluctiien WM..“_HM”vi fricchmg vige Ning lyc nguoi dim nhin cong viéc (thue té)
(1-5) 1 2 3 4 5 Diém 1 2 3 4 5 DPiém

1 |Hiéu biét chuyén mén 5 X e 0

2 |Kinh nghiém tau dau, hoa chat, vetting, CDI 4 X 12 0

3 |Kinh nghiém tuyén hoat dong 3 X 9 0

4 |Tiéng Anh 5 X 15 0

5 |Kién thic phap ludt hang hai, cong udc qudc té, HTQLAT 4 X 12 0

6 |K§ ning quan ly. 5 X 15 0
Téng diém , 78 -
Ty 18 ning luc thyc t€ / néng lue yéu cau (%) -

Phong ATPCTV

KHONG PAT

Bic luong tuong ung:

Hoi ddng danh gia
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Phuy luc 03 - PHIEU DANH GIA NANG LUC THUYEN VIEN DE XEP HANG LUONG
(Dinh kém Quy dinh Chinh sach Quan ly Thuyén vién cia Cong ty)

CONG TY CP VIDK THAI BiNH DUONG
PHIEU PANH GIA NANG LUC THUYEN VIEN DE XEP HANG LUONG

Tp. HCM, Ngay ....... Thang .....

Phong ATPCTV

Ho va tén Thuyén vién dugc dénh gia: Ngay sinh:
Chtrc danh trén tau: May trudng S6 HCPT:
Tau:
Ty Ning luc theo yéu nwn vi tri céng viée | Ning lue ngudi dim nhin cong viée (thue
S6TT Tiéu chi trong (Chuin) té)
(1-5) | 1 2 3 4 5 | Piém | 1 2 3 4 5 Diém
1 |Hiéu biét chuyén mén 5 .4 20 0
2 |Kinh nghiém tau du, hoa chat, vetting, CDI 4 X 12 0
3 |Kinh nghiém tuyén hoat dong 3 X 9 0
4 |Tiéng Anh 4 % 12 0
5 |Kién thic phap ludt hang hai, cdng udc qudc té, HTQLAT 4 X 12 0
6 |K§¥ ning quén ly. 5 4 20 0
%m:m diém 85 -
Ty 1€ nang luc thuc té / nang luc yéu cau (%) -
Béc luong tuong img: KHONG DAT

Hdi dong danh gia




Phy luc 03 - PHIEU PANH GIA NANG LUC THUYEN VIEN PE XEP HANG LUONG
(Pinh kém Quy dinh Chinh sach Quan ly Thuyén vién ctia Cong ty)

CONG TY CP VTDK THAI BINH DUONG
PHIEU PANH GIA NANG LUC THUYEN VIEN PE XEP HANG LUONG

Tp. HCM, Ngay ....... Thang ... Nam

Phong ATPCTV

Ho va tén Thuyén vién dugc danh gia: Ngay sinh:
Chirc danh trén tau: May hai So6 HCPT:
Tau:
SETT Ticu chi :Mw.\_m DNz [t MM”“M“v<_ i omgnie Niing lye ngudi dim nhin cong viée (thue té)
(1-5) | 1 z 3 4 5 | Piém | 1 2 3 4 5 Diém
1 |Hiéu biét chuyén mon 5 X 15 0
2 |Kinh nghiém tau dau, héa chét, vetting, CDI 4 X 12 0
3 |Kinh nghiém ﬂﬁ_u\m: hoat dong 3 X 6 0
4 |Tiéng Anh 4 4 12 0
5 |Kién thace phap ludt hang hai, cong ude québc té&, HTQLAT 4 X 12 0
6 |K§¥ nang quan ly. 5 X 15 0
Téng diém 72 -
Ty 1€ nang luc thuc té / nang luc yéu cu (%) =
Bac luong tuong Ung: KHONG DAT

Hoi dong dinh gia
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Phu luc 03 - PHIEU DANH GIA NANG LUC THUYEN VIEN DE XEP HANG LUONG
(Dinh kém Quy dinh Chinh sich Quan ly Thuyén vién clia Cong ty)

CONG TY CP VTDK THAI BINH DUONG Tp. HCM, Ngay ....... Thang ...... Nam ...........
PHIEU PANH GIA NANG LU'C THUYEN VIEN PE XEP HANG LUONG
Ho va tén Thuyén vién dugc danh gid: Ngay sinh:
Chtrc danh trén tau: Phé hai S5 HCPT:
Tau:
S TT Tidu ohi :”M”n Niinglpc s MM.“:MM“W_ tricongvigs Niing lyc ngudi dim nhiin cong viée (thye té)
(1-5) | 1 2 : 4 5 | piém | 1 2 3 4 5 Diém
1 |Hiéu biét chuyén mén 5 % 15 0
2 |Kinh nghiém tau dau, hoa chét, vetting, CDI 4 X 8 0
3 |Kinh nghiém tuyén hoat dong 3 X 9 0
4 |Tiéng Anh 4 X 12 0
5 |Kién thic phap luat hang hai, cong udc quéc t&, HTQLAT 4 X 12 0
6 |K¥ nang quan ly. 4 X 8 0
"6ng diém 64 -
Ty 1€ ndng luc thuc té / nang luc yéu céu (%) -
Béac luong tuong Umg: KHONG DAT

Phong ATPCTV Hoi dong dnh gid



Phu lyc 03 - PHIEU PANH GIA NANG LUC THUYEN VIEN PE XEP HANG LUONG
(Pinh kém Quy dinh Chinh sich Quan ly Thuyén vién ciia Cong ty)

CONG TY CP VITDK THAI BINH DUONG

Tp. HCM, Ngay ....... Thang ...... NG ocovvivnn
PHIEU PANH GIA NANG LUC THUYEN VIEN PE XEP HANG LUONG

Phong ATPCTV

Ho va tén Thuyén vién duoc danh gid: Z:m« sinh:
Chtrc danh trén tau: Pho ba S& HCPT:
Tau:
S6TT Tiéu chi :”M..w\_w Ning lye theo MM”_“MHV<_ LrLCOmE et Niing lye nguoi dim nhin edng viée (thue té)
(1-5) | 1 2 3 4 5 | Piem | 1 2 3 4 5 Diém
1 |Hiéu biét chuyén mén 4 X 12 0
2 |Kinh nghiém tau dau, héa chét, vetting, CDI 3 X 6 0
3 |Kinh nghiém tuyén hoat dong 3 X 6 0
4 |Tiéng Anh 3 X 9 0
5 |Kién thirc phap luat hang hai, céng uée quéc &, HTQLAT 4 X 12 0
6 |K§ nang quan ly. 3 X 6 0
Téng diém 51 , -
Ty 1€ nang luc thuc té / nang luc yéu cau (%) -
Bic luong tuong Umg: KHONG DAT

Hoi dong danh gia




P - T

Phu luc 03 - PHIEU PANH GIA NANG LUC THUYEN VIEN PE XEP HANG LUONG
(Dinh kém Quy dinh Chinh sach Quan Iy Thuyén vién cia Cong ty)

CONG TY CP VTDK THAI BINH DUONG Tp. HCM, Ngdy ...... Thang ... Nam ............
PHIEU PANH GIA NANG LU'C THUYEN VIEN PE XEP HANG LUONG
Ho va tén Thuyén vién duoc danh gia: Ngay sinh:
Chte danh trén tau: May ba S6 HCPT:
Tau:
Ty Niing lyc theo yéu chu vi tri cdng viée L L e P T - o
S6TT Tiéu chi — AO_EM.& Ning lyc ngudi dim nhin cong viee (thue té)
(1-5) | 1 2 3 4 5 | Piém | 1 2 3 4 5 Piém
1 [Hiéu biét chuyén mdn 4 X _ 12 0
2 |Kinh nghiém tau dau, héa chat, vetting, CDI 3 X 6 0
3 |Kinh nghiém tuyén hoat dong 3 X 9 0
4 |Tiéng Anh 3 X 9 0
5 |Kién thirc phap luat hang hai, cong udc qube té, H-TQLAT 4 X 12 0
6 |K§ ning quan ly. 3 - % 6 0
Tong diém 54 -
Ty 1& nang lyc thuc té / nang luc yéu cau (%) -
Bac luong tuong ung: KHONG DAT

Phong ATPCTV Hoi déng danh gi:



st 4 CTIN ¥

Phu luc 03 - PHIEU PANH GIA NANG LUC THUYEN VIEN DE XEP HANG LUONG
(Dinh kém Quy dinh Chinh sach Quan ly Thuyén vién cua Cong ty)

CONG TY CP VTDK THAI BINH DUONG Tp. HCM, Ngay ....... Thang ...... Nam ..........
PHIEU PANH GIA NANG LUC THUYEN VIEN PE XEP HANG LUONG
Ho va tén Thuyén vién dugc dénh gia: Ngay sinh:
Chirc danh trén tau: May tu S& HCPT:
Tau:
S&TT Tiéy chi :”M”w Nangipethed WM—_““M”vﬁ eSSt Niing lwe ngudi ddm nhin cdng viée (thue té)
(1-5) 1 2 3 4 5 Piém 1 2 3 4 5 Piém
1 |Hiéu biét chuyén mdn 4 X 12 0
2 |Kinh nghiém tau dau, hoa chat, vetting, CDI 3 % 6 0
3 |Kinh nghiém tuyén hoat dng 3 X 6 0
4 |Tiéng Anh 3 % 6 0
5 |Kién thic phap luat hang hai, cong udc Qcon té, HTQLAT 4 X i2 0
6 Kw ning quan ly. 3 X 6 0
Téng diém 48 2
Ty 1€ nang luc thuc té / nang luc yéu cau (%) -
Bac luong tuong (mg: KHONG DAT

Phong ATPCTV H¢i ddng danh gia



AL TS

Phu luc 03 - PHIEU DANH GIA NANG LUC THUYEN VIEN DE XEP HANG LUONG
(Pinh kém Quy dinh Chinh sach Quan ly Thuyén vién ciia Céng ty)

CONG TY CP VTDK THAI BINH DUONG Tp. HCM, Ngay ....... Thdng ...... Nam ............
PHIEU PANH GIA NANG LUC THUYEN VIEN DE XEP HANG LUONG
Ho va tén Thuyén vién duoc danh gia: Ngay sinh:
Chrc danh trén tau: S§ quan dién Sé HCPT:
Tau:
£ Ty trong Nang Ipetheo s ﬁ.”.:. v} tri cong vige Ning lye ngudi dim nhin edng viée (thye té)
SoTT Tiéu chi :-m.v (Chuin) _ ; : :
1 2 3 4 5 Piém 1 2 3 4 5 Diém
1 [Hiéu biét chuyén mon 4 X 16 0
2 |Kinh nghiém tau dau, héa chat, vetting, CDI 3 X 6 0
3 _ﬁ:: nghiém tuyén hoat dong 2 X 4 0
4 |Tiéng Anh 3 X 6 0
5 |Kién thirc phap ludt hang hai, cong udc qudc t&, HTQLAT 2 X 4 0
6 |K¥ nang quan ly. 2 X 6 0
Tong diém 42 B
Ty 1€ nang luc thuc té / nang luc yéu cau (%) =
Béc luong tuong (mg: KHONG DAT

Phong ATPCTV Hoi dong danh gia



S rz

Phu luc 03 - PHIEU DANH GIA NANG LUC THUYEN VIEN PE XEP HANG LUONG
(Dinh kém Quy dinh Chinh sach Quan ly Thuyén vién clia Cong ty)

CONG TY CP VTDK THAI BINH DUONG
PHIEU PANH GIA NANG LUC THUYEN VIEN PE XEP HANG LUONG

Ho va tén Thuyén vién duogc danh gia:

Tp. HCM, Ngay ....... Thdng ... Nam

Ngay sinh:

Phong ATPCTV

Chtrc danh trén tau: S6 HCPT:
Tau:
‘ , Ty trong Niing lyc theo yéu nm: VE cong vige Ning luc ngudi dim nhin cong viée (thuc té)
SoTT Tiéu chi :-m.v (Chuan) ) e 3 :
1 2 3 4 5 DPiém 1 2 3 4 5 Diém
1 |Hiéu biét chuyén mdn 3 X 6 0
2 |Kinh nghiém tau dau, hoa chat, vetting, CDI 2 X 2 0
3 |Tiéng Anh 2 X 2 0
4 |Kién thitc phap ludt hang hai, cdng ude québc t&, HTQLAT £ X 4 0
Téng diém 14 -
Ty 1€ nang luc thuc té / nang luc yéu cau (%) -
Béc lvong tuong ung: KHONG DAT

Héi dong danh gia
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Phu luc 05 - PON GIA NHUNG CONG VIEC THUYEN VIEN THUC HIEN
(Pinh kém Quy dinh vé Chinh sich Quan ly Thuyén vién ciia Cong ty)

1. Nhirng cong viéc thong thuwong
1.1 V¢ sinh két hang thii cong

Hang muc NOoi dung cong viéc
V€ sinh két ballast Vé sinh bun, rac, gi sét trong két
Vé sinh két nuée lacanh budng méay |Vé sinh ddu cgn, bun, lau chui sach sé
Vé sinh him hang Vé sinh cin hang, sludge, vét nudc, lau chui bang gié lau
Cao hang tau cho dau co Cao hang vao miéng hut dé dam bao bom hét hang
Két dau D.O V& sinh déu cén, bun, lau chui bang gié lau
Két dau F.O Vé sinh dau cén, bun, lau chui bang gié lau
Két dau L.O sump tank Vé sinh d4u cén, bun, lau chii bang gié lau
Két ddu ciin sludge tank Vé sinh dau can, bun, lau chui bang gié lau
Két dau thd Vét sach bun, cédn, parafine
5 S ; Don sach cin hoa chat, rira bang nude nong hay nude nong c¢d dung moi,
Két hang cho hoa chat TS . s . .
lau bang gié sach
Vé sinh ham lin neo V¢ sinh sach bun trong ham lin neo va rira sach bang nudc

1.2 Pon gia cong viée

Pon gia (USD)
Dung tich két chira, két hang Cf‘\o két I‘lém% V& sinh két hang diu|Vé sinh két V‘é sinli két
(M3) dau co va m& s i - hang dau sang
dong vat : oy (DO, MGO)

Tir 0 dén 1000 55 100 100 110
Trén 1000 dén 2000 65 110 110 120
Trén 2000 dén 3000 75 120 120 130
Trén 3000 dén 4000 85 130 130 140
Trén 4000 dén 5000 95 140 140 150
Trén 5000 dén 6000 105 150 150 160
Trén 6000 dén 7000 115 160 160 170
Trén 7000 dén 8000 125 170 170 180
Trén 8000 dén 9000 135 180 180 190
Trén 9000 dén 10000 145 190 190 200
Trén 10000 dén 11000 155 200 200 210
Trén 11000 dén 12000 165 210 210 220
Trén 12000 dén 13000 175 220 220 230
Trén 13000 dén 14000 185 230 230 240
Trén 14000 dén 15000 195 240 240 250
Trén 15000 dén 16000 205 250 250 260
Trén 16000 dén 17000 215 260 260 270
Trén 17000 dén 18000 995 270 270 280
Trén 18000 dén 19000 235 280 280 290
Trén 19000 dén 20000 245 290 290 300
Trén 20000 dén 21000 255 300 300 310
Trén 21000 265 310 310 320
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Dung tich két chira, két hang

Pon gi4 (USD)

OM3) Cao ké’t hang V¢ sinh két hang m& | Vé sinh két Vé sinf} két
hoéa chat dong vat hang FO hang dau tho
Tu 0 dén 1000 120 130 140 400
Trén 1000 dén 2000 135 145 155 780
Trén 2000 dén 3000 150 160 170 1140
Trén 3000 dén 4000 165 175 185 1480
Trén 4000 dén 5000 180 190 200 1800
Trén 5000 dén 6000 195 205 215 2100
Trén 6000 dén 7000 210 220 230 2380
Trén 7000 dén 8000 225 235 245 2640
Trén 8000 dén 9000 240 250 260 2880
Trén 9000 dén 10000 255 265 275 3100
Trén 10000 dén 11000 270 280 290 3300
Trén 11000 dén 12000 285 295 305 3480
Trén 12000 dén 13000 300 310 320 3640
Trén 13000 dén 14000 315 325 335 3780
Trén 14000 dén 15000 330 340 350 3900
Trén 15000 dén 16000 345 355 365 4000
Trén 16000 dén 17000 360 370 380 4080
Trén 17000 dén 18000 375 385 395 4140
Trén 18000 dén 19000 390 400 410 4180
Trén 19000 dén 20000 405 415 425 4200
Trén 20000 dén 21000 420 430 440 4220
Trén 21000 435 445 455 4230
Két nwée ballast Két nwée ngot
Pon vi tinh (M3) Pon gii (USD) Pon vi tinh (M3) Pon gia (USD)
T 0 dén 100 20 Tu 0 dén 50 8
Trén 100 dén 200 38 Trén 50 dén 100 15
Trén 200 dén 500 70 Trén 100 dén 150 21
Trén 500 dén 1000 120 Trén 150 dén 200 o7
Trén 1000 dén 2000 200 Trén 200 dén 250 33
Trén 2000 dén 3000 240 Trén 250 dén 300 38
Trén 3000 dén 4000 280 Trén 300 dén 350 42
Trén 4000 dén 5000 300 Trén 350 dén 400 46
Trén 5000 dén 6000 330 Trén 400 dén 450 50
Trén 6000 dén 7000 357 Trén 450 dén 500 53
Trén 7000 dén 8000 384 Trén 500 dén 550 55
Trén 8000 dén 9000 414 Trén 550 dén 600 57
Trén 9000 420 Trén 600 dén 650 58
Trén 650 dén 700 59
Trén 700 dén 750 60
Trén 750 62

1.3 Go6 riva son:

Go ri, son ddm va son phu trong két: 0.3 USD/m2




2. Nhirng cong viée ky thuit
2.1 M4y chinh

- Tinh cho thdo bao dudng dinh ky, su ¢b, ding kiém chung cdc may cho mét cum bao gdbm: Mat quy lat

nhém piston - Bién, hdp kin cén piston.
- Thuc hién theo huéng dan ctia nha ché tao)

Noi dung cong viée

Pon vi tinh

Pon gis (USD)

Mt quy lat va cac thiét bi gin trén do6:

- Thao mo, bao dudng va lip rép cdc chi tiét, thiét bi gin trén mit quy lat
(ong Xa, ong dau gio, nudce, co céu supap, voi phun...)

- Céu quy lat ra vi tri quy dinh, kiém tra so bd, vé sinh toan b quy lat va cac
thiét b da tho ra

+ Cao sach c¢in cdu khoang lam mat, thay kém chéng dn mon.

+ Cao sach, kiém tra mit 1am viéc cOa quy-lat

+ Ra lai cdc supap hat, thoat, van khoi dong, van an toan

+ Céan chinh lai voi phun

+ Kiém tra céc chi tiét sau khi vé sinh, thay mai néu dén giéi han

- Lap lai mit quy-lat, cac thiét bi gin trén no, diéu chinh va kiém tra lai lan
cuoi

01 May chinh

150

Cum Piston:

- M6 nép cac-te, ma ddu to bién hodc e-cu can piston

- Vé sinh budng dét, céu piston ra khoi somi, dit vao vi tri quy dinh

- Kiém tra nguyén trang bé mit lam viéc cua budng ddt, piston, sec-méng,
somi, kiém tra dudng dau b01 tron xylanh

- V& sinh piston, c4n piston, ng lam mat p;ston Po lay sé ligu cac chi tiét,
lap béo céo theo quy tr inh, thay thé cac chi tiét qua tiéu chuan

- Lép lai cac chi tiét ctia cum piston, somi, diéu chinh va kiém tra lai lan cudi

Cum diu chit thap: Kiém tra bé mat trugt/ban truot, do khe ho pa-tanh, ban
trugt

Cb bién, bac bién:

- May bdn ky: Théo, kiém tra cd bién, bac bién, do duong kinh cb bién, xédc
dinh khe ho dau, thay bac mai khi khe ho ddu qué tiéu chuan

- Mdy hai ky: Theo hudng din ctia nha ché tao

01 lan




Cb truc, bac truc:

- Do d9 sut theo huéng dan; md nép bac truc, kiém tra bé mat ¢ truc, bé mét
bac nira trén, nira dudi. Xdc dinh khe hé dau, 1ap hd so sb lieu

- Xdc dinh d¢ co bop truc co qua dong hd do dd nhay

Do co bép truc co trudce khi thdo mé mot hodc nhidu cum piston, trude khi
va sau khi tau 1én xudng da:

- Ghi nhét ky céc cong viée thuc hién. Bdo cdo 1én phong k§ thudt va luu tai
tau sb lidu ky thuat (khi Dang kiém ciing nhu khi bao dudng)

- Thyc hién céc diéu kién an toan lao dong, an toan ky thudt, vé sinh khu vuc
sau khi stra chita

01 lan

100

Rut so-mi:

- Thdo c4c sting phun déu xylanh

- Thuc hién chuén xéc c4c bude rit somi theo hudng dan ctia nha ché tao, do
1ap sb li¢u long trong somi (ké ca khi thay somi méi)

- V¢ sinh khoang nuéc lam mat, vé sinh bén ngoai so mi, kiém tra céc ranh
chita dodng kin sung phun déu néi tron somi xylanh

- Lip somi m&i (bao gdm ca cum piston, bién, nip quy l4t va cc co cdu phu
lién quan).

01 lan

70

Tua bin tdng dp: (Mdy trudng, mdy hai truc tiép chi dao)

- Chuan bj dung cu cu chuyén ding, tai liéu hudng din.

- M& nép huéng gi6, hudng lira

- Rut rotor khoi bé d

- V& sinh céc canh lita, cdnh gi6 va céc chi tiét da thdo ra

- Kiém tra su cong, vénh, mé nirt cic canh tuabin, kiém tra bac hodc vong bi
d® truc (néu qua tiéu chudn thi thay mdi, cling véi cac vong dém kin khi).
- Lap bdo cdo sb lidu ky thuat hudng truc, doc truc, khe hd bac (loai tuabin
chay béing bac), nhiing phu tiing di thay thé.

- L&p rdp toan bd tuabin, vé sinh khoang dau, cho diu béi tron.

- Chinh dinh, chay tht, ban giao.

01 lan

200

V¢ sinh khoang gi6 quét, toan bd cum van mét chiéu

01 lan

50

2.2 Dong co Diesel lai may phat dién

No§i dung cong viéc

Don vi tinh

Pon gia (USD)

Théo d& va dai tu (overhaul) toan bg theo yéu ciu cia ky trung tu hoic
Dang ki€m: bao gdm ca tua bin tang 4p, sinh han gi6 tang ap

01 may

400

Théo bao dudng tit ca cdc mit quy-lat giita hai ky trung tu tinh bang 1/3
gid bao dudng toan may.

01 may

130

2.3 Noi hoi: V§ sinh phén lira, phdn nuée dinh ky hoic phuc vu Ding kidm

N¢i dung cong viée Don vi tinh

Pon gii (USD)

Noi hoi khi xa 01 noi hoi

50

Tir 0 dén 10 tan / gio

50

Nai hoi phu Trén 10 tan / gio dén 16 tén / giv

70

Trén 16 tan / gio

100




2.4 May nén gid, may lanh

Noi dung cong viée Pon vi tinh Pon gia (USD)
Stra chita mdy nén gid 01 xy lanh 20
Sira chita méy lanh thuc phdm, may diéu hoa khong 01 xy lanh 30
khi Overhaul ca may 100

2.5 Chai gio

No6i dung cong vie

Pon vi tinh (dung tich - lit)

Pon gid (USD)

Théo ndp tu-rom, vé sinh, quét dau c4, lap rap, thi ap
lue, sac gio, thir supap an toan. Cong viéc trén phuc vu
ding kiém

Tir 0 dén 3.000 50
Trén 3.000 dén 5.000 70
Trén 5.000 dén 10.000 100
Trén 10.000 130

2.6 Phéan 6ng, van
2.6.1 Phin éng: Thay méi dwong dng: 0.3 USD/kg
2.6.2 Phén van:

Noi dung cong viée R el Dongh @0
i ; kinh van - mm) Van ciu Van cira
Tur 0 dén 60 10 12
Trén 60 dén 90 7] 15
Trén 90 dén 125 15 18
Bao dudmng van, thao, v¢ sinh, kiém tra, sta chita, ra | Trén 125 dén 150 18 20
xody, thay thé mot sb bd phan, kiém tra ap luc, rép lai |Trén 150 dén 250 20 25
Trén 250 dén 300 25 30
Trén 300 dén 400 30 35
Trén 400 35 40

2.7 Phin bom
2.7.1 Bom ly tim va cac loai bom khic

Nbi dung cdng viéc

DPon vi tinh (San lugng - m3)

Don gid (USD) |/

Tur 0 dén 30 30
_ Trén 30 dén 50 50
St (Overtiaal) Trén 50 dén 100 70
Trén 100 100
2.7.2 Bom banh ring, truc vit
Noi dung cong viéc Don vi tinh (Cong suat - KW)  [Don gid (USD)
Tir 0 dén 10 20
i Trén 10 dén 15 30
Dai tu (Overhaul) Trén 15 dén 20 30
Trén 20 100
2.7.3 Bom piston
Noi dung cong viée Pon vi tinh (Cong suat - KW) |DPon gia (USD)
Tur 0 dén 10 50
Dai tu (Overhaul) Trén 10 dén 20 100

Trén 20

150




2.7.4 Bom diu hang va cac bom hé thﬁng diu hiang (bom rira két)

Néi dung cong viée

Pon vj tinh (Sin lwgng - m3)

Don gia (USD)

Dai tu (Overhaul)

Tir 0 dén 100 200
Trén 100 dén 200 250
Trén 200 dén 300 300
Trén 300 dén 500 400

Trén 500 700

* Ghi chui: Tang 20% doi véi bom chim, bom giéng sau

2.7.5 Bom thiiy luc va cac dong co Thiy lue

Noi dung cong viéc Don vi tinh (San lwgng - m3) Pon gid (USD)
Tu O dén 30 200
Trén 30 dén 50 250
. Trén 50 dén 100 300
P uil Civetlvay) Trén 100 d&n 150 350
Trén 150 dén 200 400
Trén 200 500
2.7.6 Bom cao ap
Néi dung cng viée Pon vj'tinh DPon gia (USD)
) ; Cong suat - HP Bom don Bom cum
Tir 0 dén 200 30 100
Trén 200 dén 300 30 120
Bai tu (Overhaul): thao mo, vé sinh, kiém tra, ra xody |Trén 300 dén 400 35 150
van xuat dau, thay piston mdi (néu cén thiét), kiém tra, | Trén 400 dén 1000 40 150
diéu chinh, géc phun som, Dang kiém. Trén 1000 dén 5000 50 150
Trén 5000 dén 7000 70 150
Trén 7000 80 150
2.8 Pong co dién
Noi dung cong viée Pon vj tinh (Cong suat - KW)  [Pon gis (USD)
Tur 0 dén 10 20
Trén 10 dén 15 50
Trén 15 dén 20 60
Thao, v¢ sinh, bao dudng, sdy, lap rép, thay vong bi, Trén 20 dén 30 70
can chinh, chay thir. Trén 30 dén 50 85
Trén 50 dén 100 100
Trén 100 dén 150 120
Trén 150 130




